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End of the line... for steam 


CROWD of more than 750 railway fans, retired CNR 
A employees and officials greeted steam locomotive 
6043 with CNR Train No. 76 from The Pas to Winnipeg 
marking the end of the steam locomotive era on the CNR 
system. 

J. R. McMillan, vice president, Western Region, said it 
was a day of pride mixed with nostalgic sadness. 

“After 10 years of careful planning, we now have com- 
pleted our coast-to-coast dieselization program. 

“To have done this, however, means parting company 
with a faithful servant that has contributed greatly to the 
welfare of every Canadian. I refer, of course, to the steam 
locomotive — that thundering, glamorous giant of the 
road whose remarkable record of service will never be 
forgotten. 

“For 124 years — since 1836 — through the strength 
and power of steam, the country has expanded from small 
settlements to a thriving network of cities extending from 
the Atlantic to the Pacific.” 

Locomotive 6043 is a Mountain type, built in 1929 by 
the Canadian Locomotive Co. at Kingston, Ont., and has 
served in all parts of Canada’s mainland. 

After congratulating the engine crew, Mr. McMillan 
invited Manitoba Premier Duff Roblin to don his engineer’s 
cap and take over the controls of locomotive 6043 to head 
it to the roundhouse for the last time. The Premier said 
he was delighted to have a part in this history-making 
ceremony. “There’s a lot more to operating a steam loco- 
motive than I realized,” he added. “However, I am glad to 
have had the opportunity to drive a big locomotive because 
it has been a lifelong ambition of mine.” 

The CNR crew that brought the last steam-powered 
train from Dauphin to Winnipeg included Engineer Len 
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Routledge, Fireman Nicholas Shewchuk, Conductor 
Samuel Marrese, Trainmen W. M. Nagle and R. E. Issett, 
and Baggageman T. F. Tetrault. 
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Paying final respects to 6043. From left: Fireman 
Nicholas Shewchuk, Engineer Len Routledge, Manitoba 
Premier Duff Roblin, and J. R. McMillan, regional VP. 











Donald Gordon comments on 





THE “FEATHERBEDDING” ISSUE 


“...agreat many of these working agreements have to do with situations that 

concerned steam locomotives. That is where this ugly term, which I never 

use myself, ‘featherbedding’, comes in . . . it is an offensive term and it stirs 

up objections on both sides. | deplore the fact that there has been a campaign 
in the United States with reference to the word.” 


The statement above was made by Mr. Gordon before 
the parliamentary committee on railways and shipping, 
during a discussion of railway wage agreements. Here, 
from the official transcript, are some of the questions and 
answers on the subject that followed: 

Mr. Gordon: . .. We are anxious to sit down with labour 
and discuss with them the rules, and to recommend any 
changes in practices which would be to our mutual ad- 
vantage. But it will be a long, tedious business, and we can 
only do it by bringing these things to a head . . . 

Mr. Fisher: Would you agree with the definition of 
featherbedding as being an employee who did not do 
a full day’s work, and was protected in it? 

Mr. Gordon: I would not like to define what is meant 
by “featherbedding”. It is a term I have seen kicked around 
all over the place. The only attitude I have taken to it is 
with reference to the terms of our wage agreements, be- 
cause they are what we are familiar with. We believe that 
our people should be able to decide on rules which have 
regard for the tremendous advances which have taken 
place in the railway industry. Work rules should belong 
not only to operations of the railway in a physical sense. 
but also to the over-all competitive atmosphere. 

Mr. Fisher: The reason I used the term is this: is Mr. 
Gordon aware that there is a propaganda campaign 
among the unions all over Canada in this regard? 

Mr. Gordon: That is right. 

Mr. Fisher: I would like to find out if your railroad 
has made any studies to determine the existence of this 
sort of thing, and what it is costing the CNR? 

Mr. Gordon: As I said, I do not like the term but as 
you may know, an example of the rules to which I have 
been referring involves the firemen’s case. I suppose you 
have a passing familiarity with that? 

Mr. Fisher: Very much so. 

Mr. Gordon: We made some estimates at that time 
which are beginning to be significant with the full impact 
of the removal of the firemen. We can see savings ranging 
from $17 to $20 million, when that becomes fully effective. 
We did not expect by reason of the nature of the agreement 
to see any significant savings for some years. But in point 
of fact we are already getting noticeable savings during 
the last eight months, because of the fact that no firemen 
are available. 

The saving is already of the order of $240,000, or to 
bring it up to January, about $255,000. We hope to get 
our real savings from about 1963 through to about 1971 
when we will have no more of what we think of as surplus 
firemen. By that time the accumulated saving will be in 
the order of $88 million. 

The other type of saving arises from the elimination of 
outmoded rules, if I may put it that way, which require 
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the payment of arbitraries and things of that kind regard- 
less of actual time spent on work done or required to be 
done, but which are not appropriate under present-day 
conditions. We are going to try to see if we can get our 
contracts on a basis where that can be recognized. We 
also have difficulty in that some of our agreements, partic- 
ularly with the running trades, have different rules in 
western Canada than they have in eastern Canada. So we 
are going to make an attempt to see if we can get a form 
of agreement which would be common to the whole of 
Canada. We also have difficulty in that we have different 
working rules applying to different members of the train 
and engine crew and these are things that we think should 
be mostly corrected. If you ask me to make an estimate 
of the savings I cannot do it, I really do not know. 

Mr. Fisher: Can you make any estimate as to what 
it is costing? 

Mr. Gordon: I do not think so for this reason, Mr. 
Fisher: as you know in the United States there was a very 
large figure, a nice round amount used .. . 

Mr. Fisher: Yes. 

Mr. Gordon: . . . and that figure has caused in my 
opinion, a great deal of bad feeling on the part of labour 
and indeed has not assisted relations between management 
and labour. My opinion is, if I started making estimates, 
which would only be estimates, the only result of that 
would be to cause hard feelings in the labour movement. 

Mr. Fisher: May I put the question in a more positive 
way because I think a lot of this discussion and comment 
has been very unfair to labour? Do you feel that from 
by far the greatest majority of employees and their 
work you are getting full value for the wages they 
are drawing? 

Mr. Gordon: What is that again? 

Mr, Fisher: Do you feel the Canadian National Rail- 
ways are getting full value from the great majority of 
the employees for the wages they are paying? 

Mr. Gordon: No, I do not. But I feel there are situations 
in which the application of rules which are no longer 
relative result in payment disproportionate to the actual 
work that is done, and I have particular reference to the 
subject of arbitraries affecting terminal times, care and 
responsibilities in respect of the mechanical condition of 
steam locomotives, for instance, which no longer apply 
but in respect of which, in the case of terminal time, we 
have to pay Once, twice and in some cases, three times 
for the same time period. 

Mr. Fisher: You have told us, Mr. Gordon that you 
feel the labour-management area is one which we as a 
committee should, I think, shy away from. But I think 
you can make a good contribution to good labour rela- 


(Please turn to page 15) 
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Hey !!!! 
Can't you nead? 


Story by Archie Duffie 
Pictures by Bob Boden 


CHOOL’S out, and the urge is strong to explore the 
S places that winter has kept relatively inviolate. 

he railroad, with its yards, tracks, buildings and bridges, 
is a potent attraction to youthful explorers, but it’s some- 
thing they’re a lot better off without. 

Every spring brings about a sharp rise in the grim toll 
of maimings and deaths resulting from youngsters tres- 
passing on railroad property. 

The urge to climb is built into every kid, but the safe 
place for climbing is on the special equipment in the play- 
grounds, not on freight car ladders, or the roofs of buildings 
in railroad yards, where a slip of hand or foot can mean 
permanent impairment, the loss of an arm or leg, or, as 
happens so shockingly often, death at an age when a kid 
has hardly started to live. 

There is another angle that should interest every rail- 
road man, and that is the protection of company property. 

Trackside signals, windows in buildings and cars, and 
telegraph line insulators are tempting targets for youngsters 
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An ice wagon isn’t a teddy wagon... 


just itching to try out their throwing arms, and the track 
ballast underfoot offers a handy supply of ammunition. 

A broken window can mean weather damage to the 
contents of the building, or personal hazard to a passenger 
in a moving train. A smashed insulator can put a telegraph 
or telephone circuit out of order, and a broken colored 
lens in a signal can endanger a train, or hold up traffic. 

All these troubles can be stopped before they start by 
keeping the youngsters out of the yards and off the tracks. 

The railroad does its part, not only by providing pro- 
tective devices, and men to see that they work and are 
respected, but by educational programs sponsored by the 
safety and investigation departments. 





Balance is needed... 








to keep our kids... 





and a switch isn’t a plaything. 


In 1959, the Canadian National safety and police people 
presented 185 film showings and safety talks which were 
seen by 55,027 school children. At the end of March of 
this year, 233 showings had been given, and 46,613 pupils 
had absorbed the message of safety. 

Parents can probably do more than anyone else, how- 
ever. 

They can teach the youngsters to wait until the gates 
are up and the red lights stop flashing, before they walk 
or ride their bikes across the tracks, and, most important 
of all, they can tell the kids that the railroad tracks and 
yards are absolutely out of bounds at all times. 

It’s a matter of life and death. 
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from places like this. 
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The impact of change! 


The effect of improvements like dieselization and CTC on CN 

employment came in for a lot of attention at this year’s 

parliamentary committee sessions. Here are some of the high- 
lights of a frank discussion on the subject. 


Mr. Chown: I would like you to com- 
ment on your policy with respect to 
lay-offs in three connections, first of 
all, re-employment, then re-location and 
then rehabilitation. 

Mr. Gordon: . . . I take this occasion to 
say that I cannot emphasize too strongly 
that the Canadian National Railways is 
not a job-creating agency. Management 
has no mandate and no authority by virtue 
of its corporate structure as envisaged by 
the entrusting legislation to take such a 
role. The Canadian National Railways 
provide a field for employment only to the 
extent that it needs employees to produce 
the services for which there is public de- 
mand. In the final analysis the users of 
railway service set the level of railway 
employment. It is the function of man- 
agement to determine what numbers are 
actually needed in response to the service 
demands for its various facilities. It is vital 
to efficient management that the discipline, 
control and direction of the working 
force be recognized solely as a managerial 
responsibility. 

With that preamble we naturally have 
to look at our worker requirements in 
terms of the various conditions in the 
railway, be it traffic, or be it changes in 
the programs, be it technological changes, 
and so on, and we must adjust ourselves 
to it. 

In the course of doing that, I think we 
have a very considerate policy in the 
matter of how we deal with staff who are 
displaced because of technological change. 
As far as possible we make available to 
them other employment. If retraining on 
the job can take place, we do it. We have 
done a great deal in that connection. We 
make every effort to minimize the effect of 
mechanization and automation on the em- 
ployee and we have made a number of 
retraining programs for the benefit of the 
personnel involved. Is that the sort of 
thing you have in mind? 

Mr. Chown: That is what I have in 
mind. I have a letter from your regional 
vice president in Winnipeg, dated March 
10, 1960, signed by Mr. J. R. McMillan, 
who says in part: 

“It is seldom that an individual is 
told that there is no hope of re-em- 
ployment for him.” 

What I am concerned with and proba- 
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bly the reason I made that statement 
was because in my letter to him I said 
on February 18, 1960: 

“I am sure as well that if any of 
these men have no hope for re-em- 
pioyment they are so advised and can 
seek permanent jobs elsewhere.” 
Well, what plays on my mind, as you 

can now realize is the fact that I just 
hope that even men with a fair amount 


Mr. Gordon: You must keep in mind 
that under the wage agreements which 
have been signed by all our unions, the 
seniority principle gives these men the 
right to bid on jobs which might become 
available long after they have been laid 
off. One of our problems in regard to 
personnel who become redundant as a 
result of the development of new methods, 
new equipment, technological change, is 
that, while we endeavour to place them in 
other jobs within our organization, our 
efforts are very often limited by point and 
craft seniority restrictions contained in the 
various agreements. This often prevents 
junior employees — put it this way, — it 
often happens that junior employees at one 
location in a particular craft group are 
entitled to stay on the job, when men of 
much longer service in another craft at 
another location would be laid off. 

We have had discussions with our 
labour friends in that connection, and we 
have not had much success in getting any 
agreement in respect to transfers or 
changes in the seniority principle. I am not 
saying that critically, I am saying that it is 
a very great difficulty because naturally 
each craft has a concern about the mem- 
bers of its own union. These wage agree- 
ments have been worked out over a long 
period of years and it is not easy to try 
to get them adjusted. 

Mr. Chown: Would you tell me how 
many agreements you have to negotiate. 
Mr. Gordon: Yes. We have 191 collec- 

tive agreements with 37 individual organi- 
zations . . . 


These 191 wage agreements have been 
negotiated in detail and they are very 
highly complex agreements. Every item in 
them has been the result of hard negotia- 
tion on both sides. These various working 
rules have been worked out in the light of 
the history of the craft or trade which 
might be involved. They go back fifty 
years or more. We find we get along far 
better when working with the authorized 
labour representatives. We find they are 
capable of protecting the interests of the 
people they represent in a far better way 
than anybody outside. What happens, with 
due respect, is that members of some 
groups talk to members of parliament, 
mayors, clergymen, and so forth and then 
these so-called grievances come forward to 
us, in many instances, without any appre- 
ciation of the background of the wage 
agreement which controls the particular 
issue, and all sorts of rumour and misun- 
derstanding come into being. That is why 
we hear so much talk about labour rela- 
tions in the CNR. Nothing of this kind 
happens on the CPR. No one hears of a 
layoff on the CPR. They just proceed with 
negotiations between management and 
labour and it is finalized as it should be. 
Only the authorized labour representative 
of the particular craft understands the fine 
points of these agreements. 


I do not think I could sit down with a 
labour agreement and relate all the intri- 
cacies of the various types of seniority, 
craft and point, working rules and other 
factors. It takes experts to do it. While I 
have the greatest respect for all members 
here I do not believe any member of 
parliament can do it either. My judgment 
is that these representations which you get 
should be referred back to the authorized 
labour representative. Not only is there a 
well defined procedure but there is also 
ample provision for appeals which can be 
taken in respect of misunderstandings, and 
often it goes through the various levels of 
authority until it reaches what is known 
as Board of Adjustment No. 1, on which 
there are representatives of labour and 
management. That procedure works very 
well indeed. I cannot remember a case 
where any major situation has not been 
worked out in the process of regular 
negotiation. 

Mr. Chown: I was not setting myself 
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up as a bargaining agency for the em- 
ployee. All I wanted to do was to get 
the feeling of management in respect of 
the human element involved and be re- 
assured that the intrinsic dignity of each 
individual employee is recognized in 
each field of labour or 7e-training or re- 
employment. 

Mr. Gordon: I would say this to you, 
sir. In my opinion — and I give it as my 
opinion and probably it must be regarded 
as a biased opinion, but it is nevertheless 
an honest opinion —I believe that the 
CNR is one of the most considerate, if not 
the most considerate, employer in Canada. 
In all our relations with labour we are up 
to date in respect of the arrangements we 
make for our employees in fringe benefits, 
pensions and working conditions. Our 
working agreements are generally biased 
in favour of the employee. That does not 
rule out the fact that we are going through 
a period and have gone through a period 
of what might be called excruciatingly 
paintul transformation. 

I ask you to accept that, and I ask our 
labour friends to accept that when we go 
through a period of this kind, we need to 
have patient understanding on both sides. 

One of the difficulties I have with rail- 
way men generally, I think — and I say 
this without intending to be offensive — I 
am afraid that railway men generally have 
the defect of their virtues if I may put it 
that way. There is no group of employees 
in their personal capabilities, who are 
more devoted and more faithful in the 
discharge of their duties; but flexibility 
and acceptance of change is not among 
their collective virtues. 

We are having great difficulty in demon- 
strating that the changes which are coming 
into being are in the long run to the benefit 
of railway labour itself. 

Unless we get through with this period 
of transformation which is most painful, 
and follow through with all the necessary 
changes, we will not be a competitive 
industry and we will not be able to have 
anything like the number of railway work- 
ers employed that we have today. . . . 

Basically the reasons for change all arise 
out of the same thing: it is the advent of 
dieselization — on which, as I have said 
today, we have spent close to $500 million. 
If we do not take advantage of the savings 
that accrue out of that form of change, 
then the whole capital investment there 
was “madness”, and that then would be 
what Mr. Fisher would call a “big boob” 
of the railway. 

Mr. Benidickson: I am very familiar 
with that because I happened to be re- 
sponsible over several years for piloting 
through the House of Commons the 
many millions of dollars, on behalf of 
the CNR in capital investment. But if 
as a result certain efficiencies are to be 


created, in due course, while this com- 
mittee is sitting, I think we want to try 
and develop a relationship, in fairness, 
as to who is going to bear the brunt of 
disadvantage. If advantages go on one 
side, and disadvantages are entirely on 
the other, I think that perhaps the com- 
mittee, representing the shareholders — 
the taxpayers — would not be complete- 
ly out of order, although I recognize 
the zeal of management to create the 
best possible financial result. 


Mr. Gordon: I would question your 
word “disadvantages” going all on the one 
side. I do not agree with that at all. What 
I am sdying is—and it is what I said 
earlier — unless we take these steps there 
will be no work at all for a lot of these 
men, and by reason of the steps we have 
taken there will be a preservation of many 
more railway jobs than would otherwise 
be the case. Now in working this thing out, 
remember we have been at this now for 
nearly ten years and, even if I do say so 
myself, I think we have done a remark- 
able job in connection with the various 
serious displacements of labour that have 
taken place over that period. 

I do reiterate what I said earlier, that 
the excitement of concern that arises here 
comes out of the fact that there is an 
opportunity to go over the heads of the 
appointed labour representatives. 

The Canadian Pacific Railway is doing 
exactly the same. It had exactly the same 
problems, and there is no protest about 
what they have done... . 

This is one impact of technological 
change which has been going on in the 
railway industry and in the Canadian 
National Railways for many years. And 
while the dieselization impact and the 
central traffic control impact are probably 
outstanding examples of that, nevertheless 
there are many other aspects to it. 

I say quite definitely that the impact of 
these changes must be worked out be- 
tween management and labour, and more- 
over they must be worked out on a local 
basis in particular fields, or particular 
areas rather, as these changes are being put 
gradually into operation . . . 

We should first of all remember that 
one of the conditions of employment, well 
recognized in these trades, between man- 
agement and labour, is transfer and 
change. That is part of the fundamental 
conditions of employment; and the cir- 
cumstances under which change and 
transfers take place have been a matter 
of negotiated agreement in very carefully 
spelled out provisions in those wage agree- 
ments... 

These things can only be properly han- 
dled through a regular procedure whereby 
the appointed representatives of the labour 
unions deal with these matters with 
management; because these labour rep- 


resentatives are highly qualified men who 
are thoroughly skilled in respect to what 
the agreements mean, and are qualified to 
protect the men’s interests in that re- 
spect... 

I want to touch on another phase and it 
is this, that Mr. Benidickson quite proper- 
ly is concerned about the impact on com- 
munities, what he had referred to as the 
social consequences. I suggest to you that 
that is a completely separate problem. The 
impact of the action which we may take 
and which does affect in part certain com- 
munities is no different from the impact 
of any change by any other industry, and 
it becomes a matter of political philoso- 
phy. When someone wants to advocate 
recognition of that kind of thing, then I 
suggest it should not be confined only to 
the impact of Canadian National Railways 
operations. 

The tragedy at Springhill is a case in 
point. There is a case where a community 
was practically destroyed by a tragedy. 
What are you going to do? This, if I may 
so describe it, is in the broad sense, a 
political matter, and if the Canadian 
National Railways had been responsible 
for that tragedy in Springhill, then on the 
basis we are now discussing, the suggestion 
would be that we are wholly responsible 
for its rectification. I am sure you will 
appreciate the fact that this cannot be the 
case. I do not doubt this is a much broader 
question than merely the impact of Cana- 
dian National Railways’ actions on any 
community which incidentally might be 
affected by the railway industry, and the 
change in types of operation. 


Mr. Chevrier: While you are on that 
would you be good enough to tell us in 
that context what was done at Stratford, 
because there I understand the Cana- 
dian National Railways moved in and 
did, I think, something very commenda- 
ble. 


Mr. Gordon: That is quite true. There 
was a situation at Stratford which we rec- 
ognized as being unique. We had a big 
shop there and it was one of our main 
shops in the system. We naturally have a 
concern about the impact of this sort of 
thing on a community. So we proceeded 
to discuss with the city fathers and other 
interests, and tell them what they could 
expect with regard to the discontinuance 
of the Stratford shops. We had in Strat- 
ford the shops themselves, which were 
going to be completely closed. We had a 
large area of buildings and machinery 
which we would not need. That gave us 
an opportunity, then, by cooperating with 
the city authorities, to engage in a wide- 
spread advertising program to try to 
persuade other industries to come into 
Stratford, and we were able to offer to 
industries the use of our shops and the 
availability of employees. We had the 
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plant and personnel, and we did a great 
selling job. ... 

Mr. Chevrier: Can you tell us what 
success has been gained in bringing new 
industries in? 

Mr. Gordon: Negotiations have been 
completed with Cooper-Bessemer of Can- 
ada Limited, who are leasing a large area 
of space . . . (with an option) to take over 
more space at quite reasonable terms. 

I said yesterday that it is vital to efficient 
management that the discipline, control 
and direction of the working force be rec- 
ognized solely as a managerial responsibi- 
lity. If the recognized procedures for 
dealing with the interpretation and admin- 
istration of agreements or working agree- 
ments generally are to be bypassed by 
appeal that are intended to go over the 
head of management — and I stress that 
— by appeals which are obviously in- 
tended to go over the head of management, 
then I see nothing but chaos, and a break- 
down in our negotiating and bargaining 
process; and that will not only hurt man- 
agement but it will very definitely hurt 
labour. .. . 

I say to you in all earnestness that this 
attempt to bring particular cases before 
the committee seems to me to be a new 
development of which I must take a most 
serious view; for the general position is 
that it suggests political interference with 
management in regard to what is, after 
all, a normal part of managerial respon- 
sibility. 

. I think there is a 
. Gordon has 
advanced — and he will not find me 
quarrelling with him — that in the main 
this is a labour-management situation. 

But I think in focussing upon that, Mr. 

Gordon, you must realize there is a 

third party involved in this. This is 

where the politician is always stuck . . . 

you used the case of Stratford and 

you did a good job there. But what 
can be done with Sioux Lookout, 

Hornepayne or Armstrong, where the 

problem is a much larger one, in scale. 

Mr. Gordon: . . . I think one of the ques- 
tions you asked me once before was along 
the lines, “Can you not give more notice?” 
Yes, but my point is I am bound by the 
agreements and there is no notice of any 
kind that has any effect except in terms 
of those agreements. I know I sound 
critical of labour. I do not intend it to be 
that way. We have every understanding 
of and sympathy with these labour men 
acting for these organizations who are in 
a very difficult position. My only sugges- 
tion on it— and we have made it from 
time to time —is that they will have to 
get into the frame of mind of accepting 
the facts, and they are not prepared to do 
that... 

Mr. Fisher: For the last five years it 
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Mr. Gordon: Well, my reply to that is 
that you just must. The situation is this: 
you say plain as the nose on your face. 
Certainly it is. I sat on this committee, I 
think, in 1952 and outlined that there 
was to be dieselization, and said that that 
meant a great deal of disruption and 
change. I have said that all the time. 

Mr. Fisher: I have not found rail- 
roaders in Nakina or Hornepayne were 
afraid of being transferred or losing 
their jobs. It is the insecurity of not 
knowing. 

Mr. Gordon: I do not follow that, be- 
cause the circumstances under which these 
changes take place are contemplated in 
the very conditions of the employment 
which are written into that wage agree- 
ment. I say there is absolutely nothing 
new in expecting our running trades to 
adjust themselves to change. It is con- 
templated in the agreement. 

Mr. Fisher: I had relatives who had 
to move all over the west, from Mel- 
ville to British Columbia. I know that. 
But the situation is that here we have 
communities in turmoil, and if these 
communities are in turmoil you cannot 
toss it off by saying the politicians are 
at fault for listening to these people. 
Mr. Gordon: I am not blaming the 

politicians. | am simply pointing out to 
the politicians, if that is what you are 
concerned about, that it is quite impos- 
sible for labour disputes to be dealt with 
on a basis of an attempt to go over man- 
agement’s head. Management accepts full 
responsibility in regard to its relations 
with labour. We know all the difficulties, 
and we have got fo sit down — that is, 
management and labour —and work it 
out. The third party that you have refer- 
red to coming in will not do anything but 
muddy the waters and make it more dif- 
ficult. It is our responsibility, and we 
must have the discipline, control and 
direction — the hiring and firing — of 
our working forces. That is a fundamental 
prerogative of management and nothing 
can take its place. 

Mr. Fisher: Last year I went in to 
Hornepayne and spoke to a large audi- 
ence. Before that I was getting beefs 
at the rate of two a week; I think I 
have had one since. 


Mr. Gordon: Let me ask you this: do 
you think as a practising and very success- 
ful politician that if we gave a year's 
notice to some community in your con- 
stituency that we are going to do thus and 
so before it takes place, that it would 
relieve you of representations? 

Mr. Fisher: It would not only relieve 
me of representations; I think it would 
relieve a hell of a lot of people. One 
thing that I know about railroaders is 
that they want to know what the situa- 
tion is, and I blame both management 
and the unions for not enlightening 
them. A couple of those union repre- 
sentatives are my friends, and I blame 
them for not putting the case clearly 
and boldly before them. 

Mr. Gordon: I will take that advice to 
heart, and we will see how we can establish 
a means whereby notice of intention is 
given in such a way that there is no mis- 
understanding. However it will not relieve 
the politician, because when a thing has 
not happened that is the time the pressure 
is on the politicians. 


Mr. Fisher: I think that any of us 
who represent C.N.R. divisional points 


do with the odd division? You have an 

odd division between Winnipeg and 

Toronto. What are you going to do 

with it? Is it Nakina, Hornepayne, or 

what, that is going to get the break? 

Mr. Gordon: Your suggestion is that 
as soon as we know, ourselves, we should 
not only discuss it with labour but should 
notify the communities. 


Mr. Fisher: Very much so. 


The Chairman: In regard to this ad- 
vance notice to the community, as you 
might call it, I am glad that Mr. Fisher 
mentioned that labour unions, espe- 
cially the heads of labour unions have 
a keen responsibility in this. I do not 


should go to the reeves, the mayors and 
the politicians in regard to this situa- 
tion. After all, the people who are di- 
rectly affected are members of unions. 
They have union leaders and, outside 
of the management, they know better 
than anyone else the future plans. They 
receive information in advance. They 
can find out easier, and they have a 
responsibility as well to advise their 
members; and that might relieve us as 
politicians to quite an extent . . . I think 
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What are CN’s trucking plans? 


In May we published President Donald Gordon's opening 


statement to the sessional committee about CN’s plans for 


integrating road and rail services. Here now are pertinent 


excerpts from the discussion that followed. 


Mr. Smith (Simcoe North): Mr. 
Chairman, I have a few questions con- 
cerning freight traffic. Has your com- 
pany considered, being competitive 
with trucking interests in freight, the 
policy of picking up freight from the 
shippers location and, at the terminal 
end, delivering it to the person to whom 
it is shipped? 


Mr. Gordon: As I said in my prelim- 
inary statement this morning, we have a 
very intensive examination under way. 
We are engaged in trying to establish a 
trucking organization that will have the 
purpose of complementing railway trans- 
portation. In accordance with that sort 
of approach we have established a depart- 
ment of merchandise services. It was 
established in April of last year. 


The purpose of the department of 
merchandise services is to rationalize and 
coordinate the various media of rail or 
highway transport which are or will be 
available in order to make the railway as 
competitive as good practice dictates in 
that area of transport where the highway 
carrier attracts traffic because of speed 
and flexibility of service, as well as in the 
smaller area where the highway carrier 
now enjoys a cost advantage. 


The ultimate goal of merchandise serv- 
ices, which is beginning to get going, is 
to present to the shipping public one 
department, one set of rates, one solicita- 
tion force, one form of documentation 
for all non-carload traffic. Before this goal 
can be reached, radical changes must be 
planned and tested for a basic scheme of 
collection, transit and distribution across 
the country. 

Among other things, this involves con- 
stant scrutiny, assessment and adjustment, 
where required, of rates dealing with all 
types of merchandise traffic with a view 
to improving our competitive position and 
net revenues. 
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Eventually it is anticipated that the rail- 
way will have a combination of rates and 
service on other than carload traffic that 
will permit solicitation directed specifical- 
ly to non-carload traffic with the same 
effort and cohesion that is now being 
expended on carload traffic. In the course 
of doing that we made a start in the 
maritime provinces and between central 
Canada and the maritime provinces, on 
the necessary basic distributing plan for 
the various types of non-carload traffic. 
The term “railhead” is used to describe 
this plan and involves the dispatch of 
heavily-laden box cars and/or trailers on 
highway or flat cars to a centrally situated 
“railhead” location, loaded with freight 
for various destinations, from which point 
final distribution is made, usually by 
highway vehicle. “Railheads” have been 
established, among other places, at 
Campbellton, Edmundston, Moncton, 
New Glasgow and Halifax. 

The broad application of the “railhead” 
principle which I take it is what you have 
in mind, will be expanded across the 
country in varying degrees consistent with 
the amount of freedom allowed by indi- 
vidual provincial regulatory bodies. In 
doing that it will be our intention to 
eliminate quite a number of existing 
freight sheds. We will establish the freight 
shed at the railhead point and bring in the 
railway freight in as heavily laden carloads 
as possible; we will use these railhead 
points as distributing centres across the 
country. 


Mr. Smith: I have two more questions 
following from that. Even on an experi- 
mental basis where you now abandon 
an unprofitable or unwarranted service, 
do you make any attempt to hold the 
business that was there for you by 
means of truck supplement? 


Mr. Gordon: Yes, indeed. We always 
have that in mind if we possibly can. In 


some cases where the reason for the 
abandonment would be the existence of 
an alternative service, it is not our inten- 
tion to establish a trucking service in 
competition with that existing service. 
What we are endeavouring to do is build 
up a pattern of truck lines and existing 
franchises which will enable us to cover 
Canada from coast to coast. 

Mr. Smith: In your policy in pur- 
chasing truck lines, have you any spe- 
cific policy of trying to purchase, first, 
local shippers who can complement 
your service or who can be used as a 
source of producing long-range ship- 
ping, or do you try to buy a line which 
will in a sense parallel your railroad 
lines to the same long-range destina- 
tions? 

Mr. Gordon: We have had quite a 
number of operators who have offered 
themselves for sale. What we are trying 
to do now, and we are at a very early 
stage, is to pick and choose in such a way 
that we will form a backbone of trucking 
service which will be on a coast-to-coast 
basis. We may select any particular truck- 
ing operation which might fit into that 
plan; but we do not want to duplicate or 
overlap. 

Mr. Smith: I do not quite understand 
why you want coast-to-coast trucking 
service. I seem to be a little confused 
on that subject. It would seem to me 
that you would be more interested in 
providing a trucking service which 
would truck, say, within a metropolitan 
area and thereby generate coast-to- 
coast shipping for your railway. 

Mr. Gordon: Because there are many 
instances where the traffic that is operat- 
ing under modern conditions is not best 
handled by the railway. 

Mr. Smith: Even for long distances? 
Mr. Gordon: Yes. There is lots of it. 

It is developing more and more. There 
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is the type of traffic where the flexibility 
of trucking is the competitive factor .. . 


Mr. Chevrier: May I ask whether you 
have established a trucking corporation 
within the Canadian National Railways 
system? 

Mr. Gordon: This is done through the 
Canadian National Transportation Lim- 
ited which is a company, you may recol- 
lect, that was formed away back in 1926. 
We have had various trucking operations 
in that company, but we are using it as 
the medium to coordinate the trucking 
companies that we may acquire. 


Mr. Chevrier: Have you got any 
trucking companies in operation within 
the last few years? 


Mr. Gordon: Oh yes, I said that in this 
morning's statement. But, the way I said 
it then — and I want to say it carefully 
because I don’t want it to be anything 
less than absolutely correct — 


Mr. Broome: I think you said there 
was $5 million for that. 


Mr. Gordon: I will just repeat it. As 
at December 31, 1959, no purchase had 
been actually completely consummated. 
However, for the information of the com- 
mittee I might say that at the end of Feb- 
ruary of this year we had in commitment 
through option or otherwise units of pur- 
chase in round figures involving an invest- 
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ment by the Canadian National Railways 
of $5 million. 

That means that we have certain com- 
panies more or less under our direction, 
but the technical ownership has still not 
been worked out legally or otherwise. 


Mr. Chevrier: I had made a note of 
it and I wanted to ask two questions, 
whether or not you had purchased the 
truck operations on Prince Edward 
Island and, secondly, whether you had 
purchased or had under option the 
Smith Transport. 

Mr. Gordon: That is Canadian Pacific 
Railway. They purchased that. 


Mr. Chevrier: I must have been 
asleep then. 

Mr. Benidickson: Mr. Gordon, was 
the $5 million new last year for this 
purpose? I notice there is another $5 
million added in the current year in 
the capital budget. Was last year’s $5 
million the first of the new program? 
Mr. Gordon: That is right, yes. 

Mr. Benidickson: And another $5 
million this year? 

Mr. Gordon: Yes. 

Mr. Browne: Are you able to give 
the nature of any of the trucking com- 
panies? 

Mr. Chevrier: What about the Prince 


Edward Island trucking operation? I 
was put off base with the Smith Trans- 
port. I wonder if I could get an answer 
to the other question. 

Mr. Gordon: Well, as I said in my 
opening remarks — and I would ask the 
committee to be patient with me because 
it may look as though I am dodging, and 
you know that I never do that — the thing 
is in a state of flux at the moment, and I 
would rather not be drawn into a state- 
ment in regard to individual companies. 
If I start with one, I suppose you would be 
entitled to get them all, but we will be in 
a position very soon where we can make 
a statement. However, premature dis- 
closures would, I think, hurt negotiations 
which are now in process. 

Mr. Chevrier: Well, I will not insist. 

Mr. Browne: I do not want to put 
you in that position, but I wonder if 
possible when you examine the situa- 
tion, when they are purchased and com- 
pleted, if we could obtain that informa- 
tion from you. 

Mr. Gordon: Yes, we will announce 
it publicly. . .. 

Mr. Smith: As you purchase these 
trucking companies to complement your 
service, the charge is no doubt going 
to be brought by someone that you 
will use the deficit in order to cut your 
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In the top photo His Eminence Paul Emile Cardinal 
Leger gives communion to CNR men at Montreal. 
Below: the Cardinal descends from business car which 
served him as a vestry during visit to Point St. Charles. 
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Religion at work 


By Harry Etheridge 





HE Lenten “Great Mission” of Paul Emile Cardinal 

Leger, during which he celebrated mass for 2,000 
CNR employees in Montreal, has been described as a 
remarkable success. 

The five-week Great Mission was designed to bring the 
faithful closer to God as their Father, stimulate lay 
participation in church affairs and enable the Cardinal 
to meet as many workers as possible, despite the many 
demands upon his time. 

He celebrated mass at an improvised altar in the Point 
St. Charles shops accompanied by more than 20 members 
of the clergy who heard confessions in French and Eng- 
lish and distributed communion to the faithful. 

An active committee of CNR employees under the 
chairmanship of Fernand Barrette, assistant passenger car 
distributor, organized the Mass in the Point St. Charles 
shops. Others on the committee were R. Pasteris, general 
foreman in the passenger car shops, who was general co- 
ordinator of the ceremony; Rene Fontaine, an electrician 
who handled the sound equipment; Alfred Cases, a car- 
penter, decorated the altar; and J. O. Vallieres, a black- 
smith, conducted the 20-man choir. 

The well-planned service was carried through without 
a hitch. 

The Cardinal arrived punctually and was welcomed to 
the shops by C. R. Buskard, the works manager, and O. A. 
Boivin, general superintendent of the Montreal district, 
at the doorway separating the paint shop from the transfer 
hall. 

Cardinal Leger spent a few moments in Mr. Boivin’s 
car which had been spotted behind the altar for his con- 
venience as a vestry before he was introduced to the guests 
of honor. 

Rev. Gerard Lalonde, chief organizer of the Great 
Mission, directed the mass which was served by two CNR 
employees — E. Bannan, assistant foreman, and J. G. 
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Police go modern 


By Robert Magowan 


HERE’S more to being a railway policeman than 
T simply standing around a station and looking official. 
This was revealed in a four-day police training school 
held by CNR, in conjunction with CPR, during which 90 
constables and special agents of both railways studied 
modern crime prevention and detection techniques. 

Organized by J. Kent Chadwick, CNR’s system staff 
inspector, and Jean St. Jean of the CPR investigation 
department, the course included films and lectures by 
leading criminologists, attorneys, public and industrial 
relations people and freight claims authorities. 

The important work of handling and safekeeping of 
exhibits and preservation of evidence for court was dis- 
cussed by Sgt. J. A. O. E. Perrin of the R.C.M.P. Insp. 
Ardiew Mason-Rooke of the R.C.M.P. and the city of 
Montreal's internationally-famous Sgt. Det. Leo Plouffe 
lectured on explosives. 

Auguste Angers, Q.C., spoke on preparation and pre- 
sentation of cases in court; H. T. Coleman, press relations 
manager of CPR, discussed public relations and E. M. 
Greaves, CNR personnel assistant, instructed in proper 
use of English and report writing. 

W. G. Hamilton, CPR freight claim agent, spoke on 
claims investigations. A highlight of the school was the 
discussion on the philosophy of the criminal code by J. 
Redmond Roche, judge of the Sessions Court in Montreal. 

This training course was an outgrowth of the Inter- 
national Railroad Police Academy established in Chicago 
10 years ago by the protective section of the Association 
of American Railroads. This is an outstanding institution 
but demand for enrollment is so heavy that it is only 
possible to send two officers from the CNR each year. 








It’s back to school for Canadian National police officers. 
From left: Constable P. McFarlane; Constable R. 
Gauthier; Sergeant J. A. O. E. Perrin, R.C.M.P.; Con- 
stable M. Parent; CNR Staff Inspector J. K. Chadwick. 


When the protective section met in Buffalo last year a 
decision was made to determine the possibility of estab- 
lishing district railroad police schools at larger centers 
across Canada and the United States. These schools are 
being set up wherever qualified instructors are available 
from federal, provincial, state, municipal and other law 
enforcement agencies. 

In outlining the formation of these training schools, A. 
W. McCulloch, CNR’s assistant director of investigation, 
said, “it is our intention to continue these training classes 
at other centers across Canada . . . as the opportunity 
presents itself.” 

Mr. McCulloch said: “Education and training in itself 
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CN’s trucking plans ? 
(Continued from page 11) 


trucking rates and thereby give you un- 
fair competition against other truckers. 
What steps are you taking to answer 
that charge, or to make sure the charge, 
when it does come, has no validity? 
Mr. Gordon: I would hope to be able 
to answer that charge by asserting that 
any trucking operation we acquire would 
return us a profit. I do not know a more 
effective answer than that. 


Mr. Broome: Would your statement 
be so set up that that would be shown 
up? 

Mr. Gordon: I would hope so. That is 
certainly what we are trying to do. We 
are trying to set it up now. This trucking 
organization is very much in its early 
stages, and our objective, as management, 
is to set it up so that we will be able to 
demonstrate that we are obtaining a re- 
turn on our investment .. .  —| 
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The B of M was first to finance 
foreign trade, thus encouraging 
the development of early private 
enterprise among Canadians. 
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The impact of change! ccenines tom pose 9 


the union heads should do their duty and keep their 

members informed of what they know. Modern labour 

organizations are practically the first ones to know of 
any developments. 

Mr. Gordon: . . . We are trying. Mr. Fisher has criticized 
us from the standpoint of communication with the com- 
munities and has questioned if the policy has been effective 
and I have said we will undertake to see if it can be more 
effective. 

The Chairman: We are more or less getting back into 
the political realm from a business management proposi- 
tion. An awful lot of this discussion is irrelevant to the 
management of the railway as such. The Canadian 
National Railway’s management should not be asked 
to do more in personnel relations than any other com- 
pany. Every other company has personnel relations 
officers studying these matters. I do not want to give the 
government any more responsibility than is necessary, 
but in cases of emergency where there is great disloca- 
tion it might become a government responsibility. 


I do believe, however, we as a committee should 
review this business proposition as businessmen. It is not 
a case of what will win us the most votes in the next 
election or what will be nicest for the community. As 
we all know, many of us have often tried to get industries 
into our districts. We have had industries close down in 
our districts and move into another district. The other 
district has benefited and we did not hold it against the 
company which moved out or give the one which moved 
in any particular bonus. I do not think we should try to 
patch every sore spot. I think we should stick to whether 
or not it is a sound change in the national interest. It is 
a question of whether or not these changes due to 
modernization, methods, automation, hump yards, and 
so on, are in the national interest or in the interest of 
the taxpayers; and we are here as well to represent the 
taxpayers of the country. It is true there is a large deficit, 
but in a great many cases that is caused by obsolescence. 
If we got enough modernization we might save $100 
million as has been pointed out. . . Sa 





Ohe “Maple Leafs ‘f get together 


A jingle contest sponsored by Canada Packers features 


Canadian National’s Maple Leaf Tours as first three prizes 


“Know Canada Better! Pick a glorious Maple Leaf tour 
... travel on luxury trains . . . sleep in famous hotels . . . 
visit some of the world’s most famous resorts . . . roam 
with your children through Canada’s distant cities . . . ” 

This is part of the exciting advertising copy appearing 
in Canadian newspapers and magazines for a new contest 
which offers CNR Maple Leaf Tours as the three top 
prizes. The contest is sponsored by Canada Packers Lim- 
ited as a promotion for their line of Maple Leaf soap 
products. 

The contest, which started May 7 and runs through 
until July 15, is a simple one. All that is needed is to get 
an entry form from any store selling Maple Leaf soap 
products and add a last line to the following jingle: 


“Take a train across Canada, east or west 
See cities and scenery and things you like best 
Be proud of Canadians and things they’ve done 


Travel Voucher worth up to $1,000 plus $300 in cash as 
expense money. Second prize is a $750 CNR Travel 
Voucher plus $200 in cash, and third prize is a CNR 
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Travel Voucher worth $500, plus $100 in cash. 

There is a $1,000 bonus prize for the first prize winner 
if the entry is accompanied by a Maple Leaf beauty soap 
wrapper. 

Arthur P. Lait, manager of CN’s convention and special 
traffic bureau, arranged for CN’s participation in the con- 
test with Harry W. Curtis, Canada Packers’ division man- 
ager, who is in charge of the contest. 

During the weeks that the contest is going on CN’s 
Maple Leaf Tours will have the advantage of additional 
advertising. Supermarkets and grocery stores from New- 
foundland to Victoria will feature displays of Maple Leaf 
soap products together with a poster featuring our Maple 
Leaf Package Tours. 

In addition posters and entry blanks will prominently 
mention CNR and these posters will be displayed in buses 
and street cars as well as stores. There will also be large 
space advertisements in newspapers together with an- 
nouncements on radio and television. 

The contest is open only to Canadians and there is no 
limit on the number of entries a person may send in. 
Winners will be announced on July 29. [> —— 














Religion at work 

(Continued from page 12) 
Dutil, a blacksmith. T. Lemieux of the car department read 
the epistle. 

More than 55 employees took part in the mass in various 
capacities. Twenty-six ushers were required, either at the 
communion rail or at various points around the transfer 
hall. In addition, a squad of security personnel, under the 
direction of Captain N. Noel, formed the guard of honor 
for the Cardinal. 

After the mass, Cardinal Leger spoke briefly to the 
employees, urging them to talk more of God as their 
Father. 

“You would be surprised if you learned that your chil- 
dren never spoke about you,” he said. “And if they boast 
about their fathers, it is because they love them. 

“So it should be with us and the way we regard God, 
Our Father. If it is true that God created the universe; if 
it is true that He placed in the earth the minerals that go 
into the manufacture of steel, railway cars, locomotives, 
we must think of Him more often. 

“When we accept God; when we accept His truth, we 
must go all out, think of Him, love Him and live in con- 


formity with His laws.” _ 


Police go modern 
(Continued from page 13) 

will not displace the inherent qualities of a good railroad 
police officer of initiative, experience, enthusiasm and 
tenacity of purpose. But such courses will provide the 
means for the alert and ambitious officer to broaden his 
knowledge, stimulate his thinking and give him an aware- 
ness of the value and importance of gathering and preserv- 


ing evidence and, in the more serious cases, of protecting 
the evidence within the area for the lab technician or the 
specialist that may be required to follow.” 

CNR’s Director of Investigation E. A. Spearing, J. E. 
Belanger, chief of CPR’s department of investigation, and 
CPR Assistant Chief J. W. Johnston attended all sessions. 


ales os —— 
Featherbedding .. . 


(Continued from page 4) 

tions in the railway and in the country if you could 

both delineate the scope of what you have just indicated 

and publicize it so we could get this out into the arena 
of public opinion, where some understanding could 
take place. I would like your views on that. 

Mr. Gordon: My view on that is that the best thing to 
do for the benefit of labour-management relations is for 
management to proceed with labour and outline to them 
the sort of thing we think should be corrected. That is in 
hand now, but we do not believe that the proper time to 
talk to them about that is when there is a wage demand 
under way. So we are going to try to see if we can get 
a period of peace, so to speak, on the labour front and 
invite a conference of our labour groups, and we will 
place before them the things we think are unreasonable. 
We expect, of course, them to come back and tell us 
about some things they think are unreasonable. 

But we will be sitting down in an attitude of goodwill 
and trying to bring this down to a basis of present-day 
conditions. If, when we have done that, we can make no 
progress, then I think your suggestion is pertinent but we 
will try the other first. 

Mr. Fisher: I make that suggestion with the feeling 
that there is the other side of the case. _ —, 
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New Trapezoidal Trunnion Cage 
Bar won't twist — proved twice as 
strong as any previous cage. 






bearing life. 


IMPROVED GM DIESEL PARTS KEEP TO 
HIGH-TEMPO SCHEDULES. OUR CONTINUAL 
PRODUCT IMPROVEMENT CUTS MAINTEN- 
ANCE COSTS RIGHT ALONG THE LINE. 


When you order a GM Diesel locomotive you can be sure 
it has been engineered and built to give you long life and 
high reliability even under the most severe operating 
conditions. 


This promise of long life continues when you use genuine 
GM Diesel Parts. These parts are precision made by the 
men who know your GM locomotives best. Even gaskets 
have refinements specifically designed for GM locomotives. 
And GM Parts are constantly being improved to give you 
replacement performance unmatched by any other name. 


To cut maintenance costs to railways, General Motors in 
1956 designed, built, then successfully tested this new 
“trapezoidal trunnion”’ pinion end traction motor armature 
bearing. It was released in 1958 for new locomotive produc- 
tion and as a replacement bearing for traction motors in 
service. To date, with many, many millions of bearing miles 
accumulated in service, no failures have been experienced. 


Old-style round trunnions twist 
permitting friction between race 
flanges and bearing cages. 


Broader surfaces at the tip and bottom of this cage bar 
trunnion greatly resist wear caused by vertical movement 
. .. keying effect resists any tendency of the cage bar to 
twist—giving railways greatly extended traction motor 





Why your GM locomotive 





One example of our product development improvemen 

progress is the new trapezoidal shape of the trunnio 

portion of GM Diesel’s pinion end armature bearing. B 

increasing the strength of the trunnion portion of the cag 

bar by nearly 60%, GM Diesel offers you these advantages 

1. Trapezoidal shaped cage bar trunnions mate with th 
trapezoidal openings in the end rings to form a twis 
proof cage. 

2. Cage bars and end rings brazed to become practicall 
one solid steel unit. 

8. No more stress risers—cage bar trunnions broached tc 
eliminate undercutting and sub-standard radii. 

4. Cage surface is coated with a special substance (called 
DAG 35) providing an improved break-in surface. 


IT ALL ADDS UP — YOUR REPAIR COSTS GO DOW 
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This new pinion end traction motor armature bearing has never had a failure in service! 


s never need grow old 
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SYSTEM NEWS 





APPOINTMENTS AND 
PROMOTIONS 


A. E. Allen, administrative assistant, 
general manager, CNT, Toronto, has been 
named assistant chief of sales and traffic 
services. 


K. J. Bacon, senior interviewer, employ- 
ment office, Edmonton, has been named 
assistant supervisor of the employment 
office at Winnipeg. 


G. F. Barlow, general planning assist- 
ant, private wire and traffic, CNT, To- 
ronto, has been named assistant chief of 
sales and traffic services. 


H. R. Beck, acting signal engineer at 
Montreal, has been named engineer of 
signals for the system. 


C. H. Croft, supervisory agent at New 
Glasgow, has been named supervisory 
agent at North Sydney. 


W. G. Dadswell, chief clerk to the Eu- 
ropean freight manager at London, Eng- 
land, has been named district freight and 
city passenger agent there. 


Pierre Delagrave, special assistant to the 
vice president and secretary at Montreal, 
has been named general passenger traffic 
manager. 


A. W. Duffie, assistant to the editor of 
KEEPING TRACK, has been named as- 
sistant editor. 


W. A. Eddy, superintendent of terminals 
for GTW at Detroit, has been named 
superintendent of the Chicago division 
with headquarters at Battle Creek. 


W. J. Gillis, inside plant assistant, CNT, 
Toronto, has been named technical liaison 
representative, sales and traffic services, 
Toronto. 


Louis Goldberg, methods installation 
supervisor for CNT at Toronto, has been 
named supervisor of tariffs in CNT’s sales 
and traffic services there. 


A. H. Hart, vice president of traffic at 
Montreal, has been elected to the board 
of directors of the Grand Trunk Western. 


D. H. Hawley, chief of commercial op- 
erations, CNT, Toronto, has been named 
chief of sales and traffic services. 


W. C. Hymus, commissioner of develop- 
ment at Montreal, has been named special 
assistant to the vice president at Toronto. 


M. S. Irving, storekeeper at Moncton 
hump yard, has been named work equip- 
ment storekeeper there. 


L. A. Kingston, junior assistant engineer 
at Campbellton, has been named indus- 





NEWS BRIEFS 








S. D. & P. car safety award goes to Montreal district for the first time. From left: 
C. J. Farrell, chief clerk; R. Mottet, agent; F. C. Russell, district supply supervisor; 
H. A. Simons, general manager; H. O. Watterworth, assistant superintendent; D. 


Fenton, local chairman, 


Group 2, Local 128, CBRT&GW; G. Labossiere, 


local chairman, Group 1, Lecal 104, CBRT&GW; F. S. Clifford, superintendent. 
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trial representative for the Atlantic Re- 
gion. 


R. R. Latimer, assistant traffic research 
officer at Montreal, has been named traf- 
fic research officer there. 


Lawrence Maclsaac, industrial engineer 
for the Atlantic Region at Moncton, has 
been named industrial commissioner for 
the Central Region at Toronto. 


Gordon Maxfield has been named su- 
pervisor of telephone services in CNTs 
sales and traffic services at Toronto. 


J. C. McDaniel, technical liaison repre- 
sentative, private wire sales, CNT, To- 
ronto, has been named supervisor of sales 
and advertising in CNT’s sales and traffic 
services. 


J. L. A. Melanson, storekeeper at the 
work equipment shops in Moncton, has 
been named regional commodity and price 
analyst there. 


J. O. Melanson, stockkeeper at Monc- 
ton, has been named storekeeper at Monc- 
ton hump yard. - 


T. D. Merrigan, general commercial su- 
pervisor, CNT, Toronto, has been named 
administrative assistant in the office of the 
general manager of communications. 


R. A. Mills, supervisor of the sleeping, 
dining and parlor car department at St. 
John’s, Nfid., has been named district 
agent of the department. 


E. A. Morin, agreements supervisor, 
Toronto, has been named agreements su- 
pervisor in CNT’s sales and services there. 


J. C. O'Leary, of CNT’s wire services” 
group, engineering department, Toronto, 
has been named supervisor of wire serv- 
ices there. 


F. L. Peckover, soils engineer, has been 
named engineer of soils and foundations 
for the system. 


L. J. Skinner, assistant, private wire and 
traffic planning, CNT, Toronto, has been 
named supervisor, telegraph and private 
wire services there. 


R. S. Waddington, mechanical engineer, 
MP & CE, Montreal, has been named as- 
sistant superintendent of work equipment 
at Toronto. 


Harold Williams, freight traffic repre- 
sentative in the London, England, city of- 
fice has been named chief clerk to the 
European freight manager. 
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Conductor George Meagher says good- 
bye to three young passengers on the 
last run of “Blueberry Special” between 
Dartmouth and Upper Musquodoboit. 
He's holding Ingrid Gaard. Others 
are Mildred and Bernie Nicholson. 


Life saver 


Ivan Gallagher, sectionman at Brant- 
ford, rescued a nine-year-old boy who 
got himself mired in the mud alongside 
the CNR track. 

The boy was struggling, terror-stricken, 
up to his knees in sticky mud, when Sec- 
tionman Gallagher hauled him out by 
getting a board and crawling out on it. 

The youngster left for home minus his 
boots without even giving his name, his 
mind no doubt fully occupied with the 
task of rigging up an acceptable story to 
explain the missing boots. 


Heads Moncton IDEA Club 


Donald G. Murray, an assistant engi- 
neer at Moncton, has been elected pres- 
ident of the Moncton Inter-Departmental 
Educational Association. 

Others named to office include Frank 
Daigle, motive power, Ken Lowe, ac- 
counting, and Armand Goguen, passen- 
ger traffic, as first, second and third vice 
presidents; Lorne Mitten, freight traffic, 
secretary-treasurer and Jack A. Bulmer, 
freight claims, assistant secretary-treas- 
urer. 

The advisory committee will consist of 
Borden Steeves, public relations; Horace 
Steeves, accounting, and James E. Morton, 
transportation. 


Interest in schools 

Addressing the Protestant School Com- 
missioners at Pointe Claire and Beacons- 
field, Que., W. C. Hymus, special assistant 
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to the vice president, Toronto, said that 
education and industry occupy a co-ordi- 
nated role in the development of new 
regions. 

When project engineers investigate new 
plant locations, said Mr. Hymus, they 
frequently seek statistics on the scholastic 
standards of schools in the community, 
as related to those of other municipalities. 

Industry's contribution to the commu- 
nity is made in its education tax bill. For 
its portion of the tax dollar directed 
towards education, Mr. Hymus said, in- 
dustry demands nothing but a wisely- 
administered educational system. 


Goodwill ambassador 


One of four teen-agers from St. Lavu- 
rent, Que., who spent Easter in New York 
representing their friends in a UNICEF 
delegation was Nancy Rollo, daughter of 
R. G. Rollo, passenger sales agent at 
Montreal. 

The youngsters went to New York as 
goodwill ambassadors for their local 


clubs, and financed the trip themselves as 
part of a large group of “Hi-Neighbor of 
UNICEF” delegates travelling on a spe- 
cial CNR budget-priced tour train. 


"4 ; 
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Science Now Shrinks 
Piles Without 
Pain or Discomfort 


Finds Healing Substance That Relieves Pain 
And Itching As It Shrinks Hemorrhoids 


Toronto, Ont. (Special)— For 
the first time science has found a 
new healing substance with the 
ability to shrink hemorrhoids and 
to relieve pain and itching. Thou- 
sands have been relieved with this 
inexpensive substance right in the 
privacy of their own home without 
any discomfort or inconvenience. 

n case after case, while gently 
relieving pain actual reduction 
(shrinkage) took place. 

Most amazing of all —results were 
so thorough that sufferers made 
statements like “Piles have ceased 
to be a problem!” 

The secret is a new healing sub- 
stance (Bio-Dyne)—discovery of a 
famous scientific institute. 

Now this new healing substance 
is offered in suppository or ointment 
form called Preparation H. Ask for 
it at all drug stores—money back 
guarantee. 








a 


Another CNR-CPR “pool operation” produced rink that won the Alberta Railw 





ay 


Curling Association's Calgary bonspiel. From left: Scotty Rattray and Fred McBean, 
CNR pensioners; Neil Jette, association president; Bob Kerslake, CNR, skip of the 
winning rink; Ralph Anderson, CPR. Fifty-six railway and airline rinks competed. 





Detroit basketballers who won the Clement Trophy in a CNRA-sponsored tour- 





nament at Montreal, with teams from London, Toronto, Port Huron and Montreal. 
Holding the cup is Sam Porcasi, and the players are Dick O’Brien, Frank Boyd, Les 
Wilson, Joe Gerney, Chuck Bartlett, Bob Schaffer, Ed Kowalski and Medro DiLegge. 
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Newly-installed officers of the Moncton Main Brace Naval Veterans’ Association 


are all Canadian 


National men. Seated are Ronald MacDonald, association 


founder; Jack Nelson, mechanical department, president. Standing, from left: Herb 
Body, communications, treasurer; M. Cormier, running repair, vice president; Rudy 
Gauvin, assistant foreman, past president; Zoel Gauvin, boilermaker, secretary. 


Divisional award 

Campbellton division has won the divi- 
sional safety award of the Atlantic Region 
for 1959. 

The nearly 2,000 employees on the divi- 
sion won it by keeping injuries down to 
slightly more than seven for every one 
million man-hours worked. 

The victory brought congratulations 
from S. F. Dingle, Montreal, vice pres- 
ident, operation, and D. V. Gonder, Monc- 
ton, vice president and general manager 
of the Atlantic Region. 


C. A. Berube, Moncton, acting general 
superintendent, Maritime district, made 
the presentation of the plaque to W. R. 
Mitchell, acting superintendent, Camp- 
bellton division. 


Melville bonspiel 


Hometown rinks skipped by Larry 
Engel and Earl Craven won both major 
events in the CNR Curling Bonspiel held 
at Melville. 

Engel’s foursome went through the 
*spiel unbeaten to take the W. S. Moxham 





Own '2-Account, Plan’ 
helps you to save 


1, Use your Savings Account 





strictly for saving. 
2. Keep c separate 


Personal Chequing 
Account for paying bills. 


Try this.new plan at any “Royal” branch. 


THE ROYAL BANK OF CANADA 


Trophy. Craven's rink lost their first game 
but went on to win the K. O. Sevick 
Trophy. 

Curling with Engel were Andy Famu- 
lak, Bob Boake and Ernie Wihak. With 
Craven were Ed Famulak, Bill Pirie and 
Charlie Leakey. 


Red Cross appointment 

Harvey Boale, of Beach Grove, B.C., 
who retired as general agent, express de- 
partment, Vancouver, in 1957, has been 
elected president of the Delta Branch of 
the Canadian Red Cross Society. 


Changes in CNT setup 


A series of major changes in the struc- 
ture and function of Canadian National 
Telegraphs commercial operations depart- 
ment have been announced by John R. 
White, general manager at Toronto. 

The organizational name of the depart- 
ment is changed from commercial oper- 
ations to the department of sales and 
traffic. 

The private wire and general traffic, 
planning and agreements services groups, 
formerly attached to the general man- 
ager’s office, will be moved to the new 
sales and traffic department 

A number of major staff changes have 
been made, and details of these appear 
on page 18. 


Edmundston wins 


For the second consecutive year the 
Edmundston car department has won the 
Danter safety award for completing 134,- 
717 man-hours of work without a single 
lost-time injury. 

The Danter shield, donated by W. E. 
Danter, Moncton, regional assistant gen- 
eral superintendent of car equipment, is 
presented annually to employees of the car 
department with the best safety record in 
the region. 

In making the presentation Mr. Danter 
said, “your achievement last year is an ex- 
cellent example of what teamwork can ac- 
complish. Such a safety record as the 
Edmundston shop has attained can only 
come about by the rigid observance of all 
safety rules.” 

Of the 12 other car departments in the 
Atlantic Region competing for the award, 
honorable mention for last years safety 
performance goes to employees located at 
Truro, Sydney, Charlottetown and Bi- 
shop’s Falls. 


B.R.T. officer 


C. F. MacFarlane, freight agent at 
Antigonish, N.S., has been elected district 
chairman for the Order of Railroad Teleg- 
raphers for New Glasgow District of the 
Scotia Division. 
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Accounting department trundlers at 





Montreal cluster excitedly around the 


Teletype as results from Toronto, St. John’s, Moncton and Winnipeg come over 
the wires. It was the 11th annual renewal of the book-keepers’ bowling tournament 


Teletype Bowling 


Trophy winners in the 11th annual ac- 
counting department bowling tournament 
were Toronto ladies’ team, who won the 
A. H. Hogan Trophy; Newfoundland 
men’s team, R. D. Armstrong Trophy; 
Atlantic Region mixed team No. 3, J. C. 
Wilson Trophy; and Montreal, Canadian 
Bronze Trophy. 

Linked by CNT teletype, the score- 
keepers kept each other posted in St. 
John's Nfid., Moncton, Toronto, Winnipeg 
and Montreal. A total of 29 teams com- 
peted. 

Mel Webster of Montreal had a single 
of 327 and a triple of 777; Eric Ash a 322 





Ceremony marks the awarding of Grand Trunk Western 
divisional safety shield to T. D. Ash, right, superintendent 
of the Detroit division. Making the presentation is R. C. 
Gibson, assistant to the vice president and general manager. 
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single; Miss Imelda Vautour of Montreal 
a 277 single and Gail Warren of Moncton 
a 654 triple. 

The tournament was organized by 
Frank Parkinson, of the accounting de- 
partment at Montreal. 


Red Cross commendation 

Nine Canadian National Railways vol- 
unteer blood donors made possible the 
performance of an open heart operation 
through their cooperation with the Cana- 
dian Red Cross Blood Donor Clinic at 
Winnipeg. 

The employees, who were commended 
by Red Cross authorities, are Roy Brophy, 
Allen Sello, A. B. Preece, U. A. Aloisio, 





J. A. Patterson, H. C. Reid, D. A. Nichols, 
F. A. Hawkins and E. R. Ellis. 


Heads Edmundston Rotary 

Raymond A. Clarke, superintendent of 
the Edmundston division, has been elected 
president of the Edmundston Rotary Club 
for the coming year. 


Railroader elected 

Milton J. Sefcik, general freight agent, 
Detroit, has been elected vice president 
of the Rail Traffic Association of Greater 
Detroit. 





DETROIT DIVISION 
Have you heard it? 
An era in US. railroading passed 
into history in March when new 
diesels replaced the last of Grand 
Trunk Western’s popular steam 
locomotives. The sounds of these 
old iron horses have been faith- 
fully preserved on a 12” 33% 
RPM disc recorded at Royal Oak, 
Oxford and Durand, Michigan. 
Featured are engines of the -fol- 
lowing classes: 

J-3-a, K-4-a, P-5-b, S-3-c, 

U-1-c, U-3-b and U-4-b. 

Lots of whistling, a bit of Morse 
telegraphy and informative jacket 
notes make DETROIT DIVISION 
an outstanding railroad disc. 


$4.95 POSTPAID to CNR and GT 
employees in U.S. and Canada. 
Send check or money order for 
U.S. funds to 


ROUNDHOUSE RECORDS 
P.O. Box 326 Royal Oak, Mich. 














Grand Trunk Recreation Association officers at Chicago. 
Seated is Robert Love, president. Standing, from left: Frank 
Mazzone, George Granda, Donald Cox and Ronald Clem. 
Other directors are Ronald Brose and Norbert Jamnik. 
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ROLL OF HONOR 








NAME 


Allard, H. 
Allen, D. R. 
Allen, L. 
Arnold, G. H. 
Ashley, H. R. 


Barsky, S. 
Beattie, J. I. 
sarge w. 
Black, A. 
Blais, A. R. 


ee eg AL Ww. 
Rutton, F. J. 
Button, V. 


Cable, F. W. 
Caldwell, FE. B. 
Campbell, W. M. 
Carrier, A. N. R. 
Carter, J. 
Cawston, T. A. 
Charette, J. E. 
Chudley, C. E. 
Cleary, T. J. 
Cole, F. H. 
Cole, M. A. 
Couture, A. E. 
Craig, R. E. 
Crossman, 5. 


Daigle, J. 5. 

D’ Amico, C. 
Daubert, J. 

Dawe, K. 
Derrick, C. 
Donnelly, G. E. 
Dorman, A. A. 
Dougherty, C. G. 
Duhamel, A. E. G 


Eaglesham, J. 


Ehrmann, E. F. W. 


Ewaszkiw, N 


Fargnoli, P. 
Flowers, R. A. 
Fortune, E. J. 
Foster, E. R. 


Gallucei, R. A. 
Game, 

Gates, J. F. 
Gates, W. C. 
Gehlert, W. W. 
Gilmore, R. J. 
Gilpin, W. H. 
Gosselin, G. 
Grant, G. F. 
Greenaway, J. R. 
Greening, G. F. 
Greer, J. 

Greig, C. G. 
Griggs, C. S. 
Halliday, J. 
Hammond, H,. A. 
Harmer, G 
Haugejorden, N. 
Haynes, Mrs. J. D. 
Heels, J. G. 
Hegstad, P. J. 
Horsfield, A. 





Hutchinson, H. M. 


Hynds, 5. 
Italiano, F. 


Jones, C. C. 


Jones, J. P. 


Kelly, E. G. 
Kelly, J. C. 
Kennerly, A. 
Kocher, B. H. 
Kokurewich, A. 
Krackovic, G. 


Lalonde, J. M. 
Lane, G. R. 
Lanigan, W. M. 
Laskowich, L. 
Leakey, C. H. 
Leblanc, J. A. 
Leslie, W. J. 
Lewis, A. W. 
Linder, V. 
Lungren, A. 


Mochintes,  & 
Madigan, W. R. R. 
Mandanici, G. 
Maratta, E. 
Maronets, W. 
Martin, H. 


Matthews, Miss M. 
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List of Veterans in whose favor pensions have been approved 








OCCUPATION LOCATION 
Section Foreman L’ Assomption 
e E Fort Rouge 
Kough Carpenter Cape Tormentine 
Hos Nutana 
Se Red Deer 
I ive Eng Tr 
Clerk London 
Carpenter Saskatoon 
Machinist Niagara Falls 
Conductor Vancouver 
Machinist Helper Montreal 
Ydman. & Yd. Forenian Toronto 
Boilermaker Helper Stratford 
Classified Laborer St. John's 
Night Watchman London 
Assistant Foreman Transcona 
Master-C.N.5S.5. Vancouver 
Conductor Edmonton 
Locomotive Engineer Riviere du Loup 
Boilermaker Helper Stratford 
Boileemaker Helper Stratford 
Clerk Montreal 
Locomotive Engineer Mimico 


Ase’t. Superintendent 
Locomotive Engineer 
Painter 

Locomotive Engineer 
Machinist 
Locomotive Engineer 


Sectionman 
Sectionman 
Sectionman 
Locomotive Engineer 
Janitor 

Sectionman 
Operator 

Siding Foreman 
Agent-Operator 
Chief Clerk 
Locomotive Engineer 
Section Foreman 


Sectionman 
Machinist 
Baggageman 
Carpenter 


Carman 
Blacksmith 
Coach Operator 
Cashier 
Operator 
Carman 
Operator 
Operator 

Tekt. 
Porter 
Section Foreman 
Accountant 
Painter 
Switehtender 


Painter Helper 
Boilermaker Helper 
Section Foreman 
Bridgeman 

Cashier 

Brakeman 
Roadmaster 

Clerk 

Yardmaster 
Locomotive Engineer 


Sectionman 


Porter 


Clerk 


Timekeeper 
Conductor 
Locomotive Engineer 
Stationery Storekeeper 
D.C. Chef 
Sectionman 


Locomotive Foreman 
Locomotive Engineer 
Janitor 

Sectionman 
Sectionman 
Locomotive Engineer 
Despatcher 

P.C. Porter 
Collector 

Despatcher 


Boilermaker 
Operator 

Engine Preparer 
Carman 

Crossing Watchman 
Freight Trucker 
Mangle Operator 


Agt. & Despatch. 


Bishop Falls 
N. Ontario Dist. 
Halifax 


Riviere du Loup 
Montreal 
Beiseker 

N. Ontario Dist. 
Terento 
Ingleside 
Montreal 
Winnipeg 
Richelieu 
Hamilton 

Fort Erie 
Stornoway 
London 
Campbellton 

St. John’s 
Prince Rupert 


Niagara Falls 
Stratford 
Oshawa 
Barrie 

St. Catharines 
Fort Rouge 
Lindsay 
Campbellton 
Oshawa 
Montreal 
Clarenville 
Montreal 
Fort Rouge 
Black Rock 


Montreal 
Toronto 
Colling wood 
Edmonton 
Montreal 

N. Ontario Dist. 
Smithers 
Cornwall 
Windsor 
Toronto 
Hamilton 


Montreal 
Montreal 


N. Ontario Dist. 
N. Ontario Dist. 
Toronto 
Battle Creek 
Montreal 
Prince George 
Coteau 
Toronto 
Biggar 
Dauphin 

elvil 
Montreal 
Stratford 
Toronto 
Montreal 
Winnipeg 


Stratford 
ontreal 
Montreal 
Montreal 
Grimsby 
Corner Brook 
Winnipeg 


YEARS 
SERVICE 


Ss SeRss 


Ouimet, M. 


Paracij, C. 
Parker, H. E. 
Pennell, H. G. 
Petherick, A. G. 


Raymond, 5S. J. 


Redhead, R. 
Risto, E. C. 
Roach, E. F. 
Roy, J. A. 


Schlievert, E. 
Sears, L. A. 
Seimink, A. 
Short w 


Simonson, O. 
Skinner, B. A. 
Skrypnyk, * 
Stashn iak, 
Stewart, L. ii. 
Stinert, J. Ww. 
Stocker, A. M. 
Stratton, Hi. A. 


Tait, E. 
Taylor, C. A. 
Taylor, H. cr 
mpson, “ 
Tebin, L. A. 
Tout, A. E. 
Trickey, A. S. 
Tuffey, G. 
Turner, A. N. 


Valliere, E. 
Vaughan, T. 
Vibert, H 


Walker, R. H. 
Wallace, R. 
Walton, A. 
Wentzell, C. C. 
White, A. F. 
Whitehouse, T. J. 
Wickware, A. W. 


Young, C. 


OCCUPATION 
Suiechtonder_ 


—- 
Electrician 
Clerk 
Sectionman 
Constable 
Sawyer 
Carman 

Chief 

Phone Operator 
Yard Foreman 
Pipefitter 
Switchman 

Car Cleaner 
E.G. Foreman 
Engine Watchman 





Sectionman 

Section Foreman 
Senior Clerk 
Sectionman 
Supervisor 

Repeater Attendant 
Locomotive Engineer 


Special Assistant to 
Vice President 

Sectionman 

Ticket Examiner 

Freight Checker 

Bridgeman 


Section Foreman 


Limoilou 

St. Hyacinthe 
Vancouver 
Toronto 

N. Ontario Dist. 


Allandale 
Lakehead 
Toronto 
Kam 
Gravenhurst 


Ottawa 
Winnipeg 
Montreal 
Saskatoon 
Montreal 
Corner Brook 


Toronto 


Toronto 
Herchmer 
Ottawa 
Toronto 
Cochrane 


Belleville 


Chief Train Despatcher St. Thomas 


Machinist Helper 
Dist. Fre. & City 
Pass. Agent 
Sectionman 
Locomotive Engineer 
Section Foreman 
Section Foreman 
Locomotive Engineer 
Carman 
Freight Carman 
Laborer 


Montreal 


London, England 
Ferintc 

Nutana 

Renwer 

Morey 

N. Ontario Dist. 
Edmonton 
Montreal 
Toronto 


Ass’t. Purchasing Agent Montreal 
Voucher Cheque Exam. Toronto 


Boilermaker 
Assistant Foreman 
P.C. Porter 
Machinist Helper 
Machinist 

ridgeman 
Locomotive Fireman 


Wood Machinist 
Pipefitter’s Helper 
Foreman 


Section Foreman 
Hoist Engineer 
Ass’t. Superintendent 
Coaductor 

Section Foreman 
Checker 

Car Inspector 


Chief Clerk 


Toronto 

St. Catharines 
Toronto 
Toronto 
Montreal 
Ottawa 
London 
Limoilou 
Toronto 
Campbellton 


Hagersville 
uakehea 
Montreal 
idgewater 
Sowden 
Montreal 
Ottawa 


Renfrew 


Employees Retired Under the Provident Fund Act 


Beaulieu, J. N. O. 
Boutilier, W. C. 


Cote, J. A. 
Cowie, B. E. 
Crawford, E. 


Delaney, F. H. 
—" G. F. 
Dumont, J. N. P. R. 
Greer, C. F. 
Lacroix, J. V. H. 


Lauther, G. R. 
LeBlanc, J. G. 
LeBlanc, J. S. 


Lemay, J. R. 


MacDonald, W. 
Meehan, G. C. 


O’Blenis, H. W. 


Roberts, G. A. 
Rolfe, F. 
Routhier, H. A. 
St. Onge, J. T. L. 
Ward, J. A. 
Wood, E. A. 


Brakeman 
Sectionman 


Fuel Plant Operator 
Carman 
Conductor 


Crew Despatcher 
Locomotive Engineer 
Machinist 
Locomotive Engineer 


Machinist 

Biller 

Asst. Ex. Gang Ferman 
Machinist 
Baggagemaster 
Conductor 
Conductor 
1 ive E 





Sectionman 
Sectionman 
Agent-Operator 

I ive Eng 
Classified Laborer 
Gateman 





Riviere du Loup 
Rockingham 
Riviere du Loup 
South Devon 
Moncton 
Moncton 
Halifax 
Riviere du Loup 
Moncton 
Joffre 
Truro 
Moncton 
Moncton 
Levis 
Stellarton 

vis 
Moncton 
Halifax 
Halifax 
Ste. Florence 
Cochrane 
Napadogan 
Amherst 


33s 
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AT THE END OF THE RUN 





BRT officer retires 


L. C. Malone, 
Canadian vice presi- 
dent of the Brother- 
hood of Railroad 
Trainmen, has retir- 
ed at Winnipeg. 

Mr. Malone had 
been on leave of ab- 
sence from the CNR 
since 1935 to serve 
the brotherhood, prior to which time he 
was a CNR yardman at Winnipeg. 

The veteran union officer was with the 
Canadian Government Railway and CNR 
from 1917. He joined the BRT in 1919, 
serving in various capacities prior to being 
named Canadian vice president in 1946. 





Husband-and-wife act 


The retirement of Leonard Hudson as 
agent at Innisfree, Alta., brings to a close 
the railroading careers of a unique hus- 
band-and-wife team. 

For the past 25 years, Mrs. Grace Hud- 
son has been what Mr. Hudson describes 
as an “honorary railroader,” helping her 
husband in the capacity of unofficial as- 
sistant at the many points at which he was 
stationed as operator, relief agent and 
agent. 

Mr. Hudson says that during the war, 
when the pressure was on, Mrs. Hudson 
“OS'd more trains and blocked more trains 
with the order board than I did.” 

Mr. Hudson started as a sectionman in 
1912, and after serving overseas during 





John Ward, center, of South Devon roundhouse staff, retir- 
ing after 40 years, receives cheque from Edward McSorley, 
right, president of Division 84, CBRT & GW, on behalf of 
fellow members. Fred Hawkes, locomotive foreman, left, 
presented cheque from Employees’ Benefit Association. 
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the First World War from 1914 to 1919 
continued in the road department as sec- 
tionman and foreman until 1926, when he 
became assistant agent at Lloydminster. 
He was named operator at Ardrossan in 
1940, agent at Winter in 1942, agent at 
Ranfurly in 1948 and agent at Innisfree in 
1955. 

He married Grace Olorenshaw in 1936, 
and took her into the business. 

More than 100 friends and associates 
of the railroading Hudsons honored them 
at a reception in Innisfree, where an easy 
chair, a purse and other gifts were present- 
ed by fellow employees, the O.R.T., and 
the Innisfree Board of Trade. 


SAMUEL DEBOYS 
With 37 years’ service, Samuel Deboys, 
machinist helper at Sarnia, has retired. 
Mr. Deboys joined the CNR in 1923 
as an engine cleaner, and five years later 
was promoted to machinist helper. 


PAT PATTERSON 

S. L. “Pat” Patterson, agent at Yar- 
mouth and port superintendent for the 
MV “Bluenose”, has retired to end a rail- 
road career that began in 1911. 

Mr. and Mrs. Patterson were honored 
by staffers from various departments and 
representatives of the Canadian Customs 
office. 


BOYD KOCHER 

Boyd H. Kocher, stationery storekeeper 
for the Grand Trunk Western at Battle 
Creek, has retired after nearly 40 years 
with the company. 





Lorne Sears, chief despatcher at St. 
Thomas, receives a lifetime pass from 
W. J. Rupert, division superintendent. 


LORNE SEARS 


Lorne A. Sears, chief despatcher for 
the St. Thomas division of CNR and the 
Buffalo division of the Wabash, has re- 
tired after a railroad career that started 
in 1907. 

At a ceremony attended by more than 
125 of his associates, he was presented 
with a wallet and a lifetime gold pass by 
W. J. Rupert, superintendent of the 
division. 


STANLEY STEEVES 


Accounting department employees at 
Moncton honored Stanley A. Steeves at 
an office gathering when he retired after 
37 years with the company. 

On their behalf, Homer Betz, regional 
auditor, presented Mr. Steeves with a 
cheque. 





Ending 50 years of service, John R. Legecy, center, super- 
visor of wire services for CNT at Toronto, is presented 
with gift of associates by J. S. Ford, chief engineer. With 
them is Mrs. Legecy. Mr. Legecy, who was CNT’s first 
despatcher, started with GNW at Hamilton in 1910. 
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Last run is made by Jim MacLeod on Halifax-Sydney Railiner. Greeting him 
were, from left, H. H. Palmer, general yardmaster; L. King, engineer; Mrs. 
MacLeod; D. J. MacGillivray, brakeman and W. Langley, assistant superintendent. 


JOSEPH THERIAULT 

Friends and fellow railroaders were on 
hand at Riviere du Loup to welcome 
Locomotive Engineer Joseph Theriault 
when he brought in his last train, to end 
44 years with the company. 

Later, at a reception, he was presented 
with an outboard motor by his family, 
and purses from the engineer's organiza- 
won. 


CHARLIE GREIG 


A veteran of 40 years with the Fort 
Rouge shops, Charlie Greig, painter in the 
refrigerator repair department, was hon- 
ored by his work-mates when he retired. 

Their parting gift was presented to him 
by Herb Lomas, assistant foreman. 





J. Howard Whelan, seated, retiring superintendent of trans- 
portation at Detroit, receives cheque and 43-year pin. From 
left: R. C. Gibson, assistant to VP & GM; Mrs. Whelan; L. 
B. Freeman, general freight traffic manager; F. B. Hender- 
son, general attorney; H. A. Sanders, supt. transportation. 
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“Red” Horsman tries out pipes his 
mates gave him when he retired as 
blacksmith at Moncton shops. With 
him is Lawrence King, local chairman, 
shop committee. Mr. Horsman had 
48 years of service on retirement. 





Fifty-three years 


The retirement of John Mandarino at 
Battle Creek has closed a record of service 
attained by few railroaders. 

Mr. Mandarino tried for a laborer’s job 
with the GTW at Chicago in 1907, when 
he was 16. He was too small for the work, 
but caught on as a water boy with a sec- 
tion gang. 

After ladling out water to thirsty extra 
gang crews for four years, he became a 
laborer. Then, in 1915, he was promoted 
to assistant foreman on an extra gang, 
and was named foreman of the yard track 
gang at Battle Creek in 1920. 


GEORGE LAROCHE 

More than half a century with the rail- 
road ended with the retirement of con- 
ductor George Laroche at Richmond, 
Que. 

Starting as a callboy in 1909, he made 
his first trip as trainman in 1911 and was 
promoted to conductor in 1923. 

Mr. Laroche served as local chairman 
of B.R.T. Lodge 865 for a number of 
years. 

On his retirement, his friends presented 
him with a purse. 


THOMAS BARRON 

Retiring after 38 years service with the 
company, Thomas Barron, stationary 
fireman at Blue River, B.C., was honored 
at a farewell party attended by more than 
200 friends and fellow employees. 

Mr. Barron, who spent the whole of 
his career at Blue River, joined the rail- 
way as a coalman in 1922 and became 
stationary fireman in 1941. 

At the retirement gathering, he was 
presented with a fishing rod and reel. 





Retiring after 46 years with communications department, 
Charles A. Radford, left, superintendent of communications 
for B.C. reads congratulatory telegrams. With him are Mrs. 
Radford and L. F. Bayzand, traffic supervisor, who made 
presentation of TV set, gift of Mr. Radford’s associates. 
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Forty-four years’ service end for Conductor William Mac- 
Donald. From left, D. Arthur, yard agent, Stellarton; Mr. 
MacDonald; R. L. Steeves, trainmaster and James Bruce, 
trainee, New Glasgow. New Glasgow Evening News Photo. 





Presentation of gift of fellow employees marks retirement 
of Jack Bailey, foreman at Moncton. From left: Walter 
Bailey, son of the veteran, also a CN Express employee; 


Mrs. Bailey; Mr. 


Triple retirement 


Three CNR women who retired this 
spring at London have been honored by 
their fellow employees. 
They are Miss Georgina 
ward freight clerk for 43 years; Miss Mary 
Emma Gratton, car clerk, whose service 
also totalled 43 years, and Miss Jennie I. 
Beattie, accountant with CNT, who had 


41 years service. 


Thomas, in- 


Hostess for the dinner at which the 
ladies were guests of honor was Mrs. H 
Maguire. 


ADOLPH KOKUREWICH 

Retiring as dining car chef at Montreal, 
Adolph Kokurewich was honored by fel- 
low members of Local 104, C.B.R.T. & 
G.W. 

Mr. Kokurewich entered the service in 
1941, and had been on the Toronto-Mont- 
real trains for the past 12 years 


ALFRED NEWTON 
Ending 41 years with the CNR, Signal 
Maintainer Alfred Newton of Peterboro 
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Bailey; Superintendent Neil McLellan. 


was honored by his fellow employees, on 
whose behalf Alex Martin, retired road- 
master, presented him with a gift of 


money. 


F. G. BURGE 

A railroader for nearly 48 years, F. G 
Burge, express agent at Chilliwack, B.C., 
has retired. 

Mr. Burge was presented with a coffee 
table and a cheque, the gifts of his fellow 
employees. 


Auxiliary organized 

The Montreal division of CNR Veter- 
ans Association have organized a Ladies’ 
Auxiliary. 

Secretary treasurer is Mrs. M. Smith, 
5165 Trans Island Avenue, Montreal 26. 


Wedding anniversaries 


Mr. and Mrs. J. W. Arthurs, of Van- 
couver, have marked their 50th anniver- 
sary. Mr. Arthurs retired as a conductor 
at Melville in 1953. 








No purchase this time, but a present. Harold Peers, center, 
buyer in the purchasing department at Toronto, receives a 
watch, retirement gift of his associates. H. Maude, purchas- 
ing agent, makes the presentation as Mrs. Peers looks on. 





William Ritchie, right, retiring after 46 years with the 
Chateau Laurier Hotel at Ottawa, receives parting gift of 
associates from C. A. Mann, hotel manager. Looking on is 
Mrs. Ritchie. Mr. Ritchie was accountant at the Chateau 


Mr. and Mrs. George W. Amy, of Los 


Angeles, have celebrated the 50th an 


niversary of their wedding. Mr. Amy is a 
retired general agent, freight traffic. 





’ . . ~ 
Mr. and Mrs. Elias Balser of Moncton 
at banquet marking 50th wedding an- 
niversary. Mr. Balser retired in 1945 
as assistant foreman in car department. 
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ANGUS GILLIS 

Angus Hugh Gillis, supervisory agent 
at North Sydney, has retired with 40 years’ 
service. 

Starting as assistant agent at Port Hood, 
he moved to North Sydney as operator in 
1939, became assistant agent there in 1940 
and supervisory agent in 1952. 


ART HOULIHAN 

Service that began on the Central On- 
tario Railway in 1912 has ended at head- 
quarters in Montreal with the retirement 
of Arthur L. Houlihan, of the staff record 
bureau. 

A native of Belleville, Mr. Houlihan 
started as an apprentice at Trenton Junc- 
tion, and served at Parry Sound, Toronto 





Miss Zeta Williams, communications cashier at Saint John, 
receives gift from Local Manager Robert J. Whittaker, to 
mark her retirement after 44 years’ service. Miss Williams 
started as clerk in 1916, and was named cashier in 1929. 
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Work mates honor Frank Delaney as he ends 41 years as 
crew despatcher at Moncton. Seated at the desk where he 
railroaded for so many years, the veteran is presented with 
a gift by Hedley Gunn, superintendent, Northumberland 
division. Standing is Earl Warman, general yardmaster. 


and North Bay before moving to Montreal 
in 1930. 

In the staff record bureau, he became a 
specialist in proof of age and helped 
thousands of CNR employees to secure 
acceptable records showing their date of 
birth. 


JACK FLUKER 

Bringing to a close 47 years with the 
company, Jack Fluker has retired as city 
passenger and express agent at Brockville. 
He and Mrs. Fluker were given travelling 
cases, the parting presents of their asso- 
ciates. The presentations were made by 
J. B. Kenney, chief clerk. 

Mr. Fluker was active in community 
affairs, having been president of Brock- 
ville Rotary, and a member of the Cana- 





dian Advisory Council of Rotary Inter- 
national. He was president of Brockville 
chapter, Canadian Red Cross, and is a 
past president of the Brockville Lawn 
Bowling Club. 


WILLIAM McBRIDE 

A large group of friends, relatives and 
fellow employees greeted William Mc- 
Bride, engineer at Saint John, N.B., when 
he brought in his last train to end railroad 
service that began in 1912. 


JOHN SEDGEWICK 

John H. Sedgewick has retired as a 
sleeping car conductor at Halifax after 
43 years with the company. 

Mr. Sedgewick is a native of Middle 
Musquodoboit. 





Ray MacDonald ends 41 years at Edmundston. Front row: 
Jean-Marie Ouelette, Joseph Robert, Conrad Castonguay, 
Sylvio Daigle. Back: Ralph Perusse, J. H. Ouelette, Super- 
intendent R. A. Clarke, Mr. MacDonald, Eddy Ouelette. 





Forty-seven years’ service end with retirement of J. W. H. 
Short, district freight and city passenger agent, London, 
England. Making presentation of cheque on behalf of office 
associates is John Matthews, European freight manager, 
right. Mr. Short started with Canadian Northern in 1913. 
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Retiring after a long career with CN Telegraphs, Constance 
O'Dell, of Vancouver, right, admires her associates’ fare- 
well gifts, which included radio, binoculars and iced cake. 
With Miss O'Dell in the photo are Harry Mills, CNT man- 
ager, and Muriel Macinnes, who made presentations. 





“Gus” Hunt, right, is honored on his retirement as tele- 
printer operator for CNT at Moncton. He had 50 years’ 
service. Presenting lifetime pass is Hugh Marquis, super- 
intendent. Looking on are Mrs. Hunt and William Mc- 
Manus, manager, Sydney, who presented gift of associates. 


Lifetime pass is presented to William Agnew, locomotive 
engineer at Winnipeg, right, by O. E. Berringer, general 
manager, Western Region. Looking on is I. Lucas, general 
superintendent, Manitoba district. Mr. Agnew was on the 
Super Continental when he ended his 50 years’ service. 





Express Motorman Zoel Dupuis, seated in the boss's chair, 
receives congratulations as he ends 41 years’ service at 
Moncton. From left: Ralph Kierstead, representing motor- 
men; J. A. Saunders, general express agent; Neil McLellan, 
superintendent; and Orville Nichol, representing porters. 


ZELDA GENETTE 

Sixty fellow employees of Zelda Genet- 
te attended a dinner in her honor at Flint, 
Mich., and presented her with a purse, 
marking her retirement after 44 years 
with the Grand Trunk Western. 


TED WYNES 

W. E. “Ted” Wynes, a veteran of two 
world wars, has retired as hostler’s helper 
at Dauphin, Man., after a 45-year career 
with the railway. He was presented with 
a purse and money by his fellow em- 
ployees. 

During the First World War, Mr. Wynes 
served in the 9th Machine Gun Company 
and the 2nd Canadian Motor Machine 
Gun Brigade. Following a short period 
overseas in the Second World War, he 
served in the Veterans Guard of Canada 





Reception marked the retirement of J. R. Morin as chief clerk at St. Hyacinthe, Que., 
after 48 years’ railroading. From left: J. P. Lazure, retired CNR agent; Rene St. 
Pierre, M.P.P. for St. Hyacinthe; Rev. P. Fiset; H. P. Lamoureux; J. F. Curran, 
superintendent, St. Lawrence division; Mr. Morin; Mayor Jacques Lafontaine of 
until 1946. St. Hyacinthe; Herve Chapdelaine; J. D. Robitaille, assistant superintendent. 
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manuscripts and photographs 
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Miss M. Angela Lane, 
Women’s Editor, 
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Public Relations Department, 
Room 355, CNR Station, 
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Cooking in the outdoors... 


By Kathleen Cousins 


ICNICS are fun -— whether the picnic ground is your 

own backyard or farther afield. But how picnic 
fashions have changed over the years! When I was a teen- 
ager, the picnic basket groaned with a pile of sandwiches, 
jars of potato salad, doughnuts, cup cakes and the like. 
There still is no better picnic fare but, with all the modern 
conveniences, it is so easy to take along the makings for 
a hot meal. 

If you are a novice at outdoor cooking, here are some 
hints which may be of help to you. The most important 
thing to know is how to start a fire, keep it going and 
control the heat. Don’t try to cook over the flames. Use 
charcoal and wait until the coals have burned to a gray 
ash with a ruddy glow underneath. This gives a steady 
heat for cooking. 

To lay the fire, spread a layer of charcoal over an area 
a littke wider than the size of the rack on which the food 
will be cooked. Don’t make a big, broad fire for a couple 
of hamburgers. To start the fire, build a little tent of paper 
and kindling and when that is going, drop the charcoal 
on it. Or start the kindling fire right on top of the charcoal, 
if you wish. A good idea is to use a stump of candle to 





start a fire and it works well because it stays alight, and 
the drippings help the fire along. 

When you have a bed of coals, hold your hand above 
the heat to test the temperature. If you have to pull back 
within three seconds, your fire is excellent for barbecuing. 
If you want low heat, separate the coals and spread them 
out a little. For more heat, leave the coals as they are 
and brush off the ashes. Add fuel as you need it, but don't 
pile it on top of the burning coals. Push it in from the 
outer edges of the fire. 

Beyond laying a good fire, your only tools can be any- 
thing from a long green pointed stick to roast a hot dog, 
or a metal wire grill on which to place the meat, or the 
standing grills on metal legs which are neat, efficient and 
inexpensive, and ideal for backyard use. 

Here are some suggestions for hot meals which can be 
easily prepared on a picnic: 


BEEF STEAK: Porterhouse, Sirloin, Rib, T-Bone or 
Club, one to two inches. Slash fat edges to prevent curling. 
Place on grill three to four inches above hot fire. Broil 
five to 10 minutes. Turn, brush cooked side with Worces- 
tershire butter and finish broiling. Brush second side gen- 
erously with Worcestershire butter just before serving. To 
make the Worcestershire butter, use 3 parts of melted 
butter to one part of Worcestershire sauce. Blend well. 

Or brush steak on both sides with oil and sprinkle lightly 
with garlic or onion salt and broil as above. 


CHUCK OR ROUND STEAK: Cut in cubes, sprinkle 
with unseasoned meat tenderizer (one tsp. to the pound). 
Let stand for at least 30 minutes. Thread on long skewers, 
brush with Worcestershire butter. Broil over hot coals, 
turning from time to time to brown evenly. Do not over- 
cook. 


LAMB CHOPS: Use thick loin chops. Brush with 
Worcestershire butter, broil over hot fire three to five 
minutes for rare, a little longer for medium or well done, 
depending upon thickness. If you have not yet tried your 
lamb chops medium or rare, you have a real treat in store 
for you. Use mutton chops the same way — but do be 
sure to serve lamb and mutton on hot plates. 


STEAKS IN A BUN: Use eight cube steaks, 42 cup 
salad oil, “4 cup sherry flavoring, one clove garlic, cut in 
large pieces, one teaspoon salt, “4 teaspoon pepper, eight 
sliced sandwich buns, three tablespoons soft butter or 
margarine, % teaspoon celery salt. 

Place cube steaks in a dish. Combine salad oil, sherry 
flavoring, garlic, salt and pepper. Pour oil mixture over 
steaks and allow to marinate about 1% hours. Spread 
butter on cut rolls and sprinkle with celery salt. Drizzle 
some of the marinade on the buttered rolls. Remove steaks 
from marinade and grill on outdoor grill until browned 
on both sides. Serve between roll halves. 


(Please turn to page 29) 
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(a) Pattern No. 9345 


Care ree casuals 


or summer wear 


. Fremnpegiomes and the living is easy — these words 
from a popular song should be adopted by all of us 
as our theme song for the next few months. Let us enjoy 
every minute in the great outdoors as long as we can 
because, in this wonderful country of ours, summers are 
altogether too short. To get the most out of our summer, 
we want clothes which will be easy to care for and so, we 
have chosen some “quick-’n-easy” co-ordinates which we 
hope you'll like. 

Our first suggestion — pattern 9345 which comes in 
sizes 10 to 18 — is for a wrap-around jumper dress which 





* 


(b) Pattern No. 9346 








(c) Pattern No. 9376 


can be worn with or without the roll-sleeve convertible 
collared shirt. Also included are the directions for the head 
kerchief. The jumper-dress has square cut armhole and 
fastens in back, under a self-styled “string belt”. The 
jumper dress and kerchief are top-stitched. 

Next on our list is a three-piece outfit featuring a shirt- 
like jacket with loose sleeves and flap pockets to be worn 
with tapered pants or slim skirt. Both the skirt and pants 
feature large flap pockets. The skirt, not shown, has center 
back pleat. This is pattern 9346 and comes in sizes 10 to 18. 

Our final pattern features a multi-piece sun outfit, with 
bare midriff. It includes a kimono-sleeved button-front, 
fitted overblouse, a four gore flared button-front skirt, a 
self-lined bra and short shorts. This is pattern 9376 and is 
available in Junior Misses 9 to 13, Misses 12 to 16. 

These are Butterick patterns, each costs 50¢, and they 
are available in most department and dress goods stores. 


—— 
a 





Cooking in the outdoors. ve 
(Continued from page 28) 


BARBECUED ROLL-UPS: 1‘ pounds ground beef, 
¥%2 pound ground lean pork, one cup dry bread crumbs, 
¥2 cup milk, one egg slightly beaten, %4 cup chopped 
onion, two teaspoons salt, 42 cup catsup, “% cup vinegar, 
Y% cup water, one teaspoon chili powder, one teaspoon 
dry mustard, one tablespoon Worcestershire sauce, 10 
frankfurter buns, sliced. 

Combine beef, pork, dry bread crumbs, milk, beaten 
egg, Onion and salt. Using 42 cup meat mixture, form it 
into rolls about seven inches long. Place rolls into a 
greased, flat baking dish. Combine catsup, vinegar, water, 
chili powder, mustard and Worcestershire sauce in a small 
saucepan. Heat to boiling and pour over meat rolls. Bake 
in a covered skillet over a slow outdoor fire. To serve: 
insert a hot meat roll in each sliced bun. The young people 
will love it. 


CHICKEN: Use chickens split for broiling. If you 
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remove the backbone and neck, halves will lie flat on grill. 
Rub all over with salt and butter. Grill bone-side down 
first. Then turn and grill skin-side down. Baste frequently 
with Terragon Butter or Basic Barbecue sauce 30 to 45 
minutes, according to size. 

Terragon Butter — Add a generous sprinkling of dried 
Terragon to melted butter and stir well. 

Basic Barbecue Sauce — Combine 2 cup melted butter, 
one onion chopped fine, two tablespoons Worcestershire, 
two tablespoons ketchup, one teaspoon brown sugar, one 
cup vinegar, 4% teaspoon cayenne. Mix thoroughly. 
Simmer five minutes and keep hot for basting. 


TOMATO BARBECUED CHICKEN: '% cup corn 
oil, %4 cup vinegar or lemon juice, one can (eight ounces) 
tomato sauce, one tablespoon salt, three tablespoons sugar, 
142 teaspoons hot pepper sauce, two or three broiler-fryer 
chickens, halved or quartered. 

Measure oil, vinegar, tomato sauce, salt, sugar and hot 
pepper sauce into saucepan. Heat to boiling. Mix thor- 
oughly before each basting. 

To grill outdoors, place chicken, skin side up, on grate 
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set about 12 inches or more from heat; brush with bar- 
becue sauce. Cook slowly until tender, turning and basting 
frequently. Allow one to 1% hours total cooking time. 
To test for doneness, leg should twist easily out of thigh 
joint and pieces should be fork tender. 


So many other foods can be taken along for outdoor 
cooking — fish in all its infinite variety caught in our 
wonderfui Canadian lakes, seafood, shrimp, scallops, clams 
— the only limitation is the imagination of the picnickers. 


And, of course, no picnic would be complete without 
a sweet of some kind — pie, a favorite cake, cookies, a 
fruit salad made at home and kept cold. Everything tastes 
wonderful in the glorious outdoors. Sw 





YOUNG RAILROADERS 


A big welcome to the following new members to the 
Young Railroaders Club. 


From south of the border, we welcome William Wesley 
Torrance of Battle Creek, Mich., who will be three in 
September. Bill's brother George is already a member of 
the Club. Their grandfather worked in the stores depart- 
ment of the Grand Trunk Railroad for 32 years. 


British Columbia sends us three new members — Joey 
and Anita Arduini of Prince Rupert, whose dad is chief 
clerk to the superintendent. Joey was five last February 
and Anita will be nine in October. Margaret Kim Blake 
of Vancouver who was a year old in April. Her dad is 
district mail and baggage agent there and her grandfather 
was with the company in Melville for many years. 


From Ontario, we get nine new members. Wayne and 
Deborah Lynn Collier of Fort Erie, whose dad is yard- 
master in the Fort Erie yards. Wayne will be 11 in October 
and Deborah Lynn is a “happy birthday” girl. Pasquale 
Mauro of Port Arthur, whose dad is grain door repairman. 
Pasquale will be a year old in August. A “happy birthday” 
boy is Bruce Joseph Stafford of Ottawa, whose dad is 
settlement clerk with the express department. The four 
Campbell children of Renfrew, whose dad is with the 
bridge & building department. Joseph Lyall will be ten 
in November, Debra Lori seven in October, and Dorothy 
Lynn and Janie Lou are “happy birthday” girls. Roy 
Alexander Thorne of Simcoe whose dad is sectionman at 
Simcoe. Roy was one year old last month. 


New Brunswick sends us two members — Gregory 
Brian and Janet Faye Estabrooks of Sackville. Gregory 
was ten last month and Janet will be seven in September. 
Their dad is brakeman operating out of Moncton. 


And, from Newfoundland, we get the three Hill chil- 
dren of Lewisporte, whose dad is an officer on the M.V. 
“Nonia”. Charles Norman will be six in February next, 
Frances Lorraine two in September and Mary Lou one 
next January. 


We are so happy to have you all — membership cards 
have been mailed to you and your names will appear in 
the Birthday list when the time rolls around. Swe 
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HAPPY BIRTHDAY 


ONE YEAR: David Drake, Toronto, Ont. 


Toni Marie Chadwick, Riverside, Ont. 
Giuseppe Cuglietto, Armstrong, Ont. 
Michele Cuglietto, Armstrong, Ont. 

Alan Stuart MacKechnie, Edmonton, Alta. 
Erie Harold Oman, Pikwitonei, Man. 
Caren Joan Rathie, Saskatoon, Sask. 

Bruce Joseph Stafford, Ottawa, Ont. 


TWO YEARS: 


THREE YEARS: my aret tome Chapman, Ottawa, Ont. 
n Wesley Ch Chisholm, Port ce ay 4 Ont. 
eo Michael Collyer, Belleville, O: 
Donna Lynne Hoskins, St. John’s, Ned” 
Richard Wall, Teeswater, Ont. 
Brenda Lee Zwicker, Bridgewater, N.S. 


FOUR YEARS: Charles H. Bridle, Winnipeg, Man. 

Janie Lou Campbell, Renfrew, Ont. 

Diane De Villaer, Pt. Edward, Ont. 

Kevin Leonard, Nakina, Ont. 

Timothy Albert Mason, Niagara Falls, Ont. 
Patricia Lynn Smith, Sarnia, Ont. 

Linda Marie Turner, Virginia, Minn. 


Brad Goddard, Windsor, Ont. 
Katherine Hennessy, Ottawa, Ont. 
Nancy Elizabeth Sample, Stellarton, N_S. 


FIVE YEARS: 


Bruce Atkinson, Medicine Hat, Alta. 
Glenis Brinston, Placentia Bay, Nfld. 
Gloria Brinston, Placentia Bay, Nfld. 
Robert Mark Dusbabek, Faribault, Minn. 
Norwin A. Kellock, Stellarton, N.S. 
Charles Everet Murdock, Toronto, Ont. 
Danny Nadeau, Nakina, Ont. 

Audrey Terry Skoreyko, Beverly, Alta. 


SIX YEARS: 


SEVEN YEARS: Robbie Nelson Baker, Montreal, Que. 

June E. Edy, Beiseker, Alta. 

Dal Keith Fitzsi Ed t Alta. 

John Harris, St. John's, Nfld. 

Heather Adelaide Leach, Newcastle, N.B. 

Joanne Lewis, Toronto, Ont. 

Marianne Lloyd, Dorchester, Ont. 

a William McConnell, Verdun, Que. 
William M.S. Mowat, Maynooth Staiten, Ont. 

Larry Grant Mytruk, Flaxcombe, Sask. 





EIGHT YEARS: Margaret Lee Ball, Calgary, Alta. 

Jimmie Blanchard, Cochrane, Ont. 

John Guy Bruce, Toronto, Ont. 

Dorothy Lynn Campbell, Renfrew, Ont. 
Bernard Comtois, Joliette, Que. 

Kenny Hilgers, Muenster, Sash. 

Judaline Lloyd, Dorchester, Ont. 

Lynne MacLeod, Niagara Falls, Ont. 
Elizabeth Mary Wilson, St. John’s, Nfld. 
John Frederick Sullivan, Vancouver, B.C. 


Deborah Lynn Collier, Fort Erie, Ort. 
Hugh Ian M. Gemmill, Winnipeg, Man. 
James Edward Gittens, Calgary, Alta. 
Gordon Guy, Gambo, Nfld. 

Neva Katherine Keefe, Montreal, 

Janie Esther Kathleen MacKean, eat ville, N.S. 
Jane Alana Robie, North Stratford, N.H. 
Eric Peter Senos, Ottawa, Ont. 

Lois Elizabeth Sloan, Hanna, Alta. 
Roderick Brian Smith, Kamloops Jet., B.C. 
Yvonne Touchette, Cochrane, Ont. 

Irene Whorpoole, Port Arthur, Ont. 


NINE YEARS: 


Nelson G. Ames, Beaverton, Ont. 

Margaret Elizabeth Baker, Windsor, Ont. 
Norma Bindon, Laval West, Que. 

Gerald Cancilla, Transcona, Man. 

Norma Palmer, Verdun, Que. 

Francine Riendeau, St. Basile Le Grand, Que. 
Carol Anne Senos, Ottawa, Ont. 

Sandra Woodroffe, Halifax, N.S. 


TEN YEARS: 


ELEVEN YEARS: Rosemary Jean Cadogan, Lakeside, Que. 
Jimmy Clifford, Toronto, Ont. 
Bruce Forster, Campbellton, N.B. 
Robert Scott Guthrie, Transcona, Man. 
Edna Harris, St. John's, Nfld. 
Grace Harris, St. John’s, Nfld. 
Lucie Houle, Ottawa, Ont. 
Paul James Kerridge, Westeel, England 
Victor Olacke, Sarnia, Ont. 
Patricia Preece, Embro, Ont. 
Keith Allen Simpson, South Bend, Ind. 
Richard J. Whitman, Riverview, N.B. 
Irene Elizabeth Whitmore, Clandeboye, Ont. 


TWELVE YEARS: Amber E. Corden, South Fort George, B.C. 
Linda Hillard, Charlotte, Mich. 
Arlene Mansfield, St. Vital, Man. 
Laurie McInnes, Selkirk, Man. 
Leonce Nowlan, Coates Mills, N.B. 
Glenda Lorraine Sibley, Meagher’s Grant, N.S. 
Beverley Tompkins, ravenhurst, Ont. 


KEEPING TRACK 














WE SHALL REMEMBER THEM 


We regret to report the following deaths among members of the active railway personnel and pensioners 





RESIDENCE 





NAME AGE OCCUPATION RESIDENCE NAME AGE OCCUPATION 
Pensioners Roy, E. 86 Locomotive Engineer Charny 
Ahier, W. C. 87 L.H. Machinist Montreal Schram, L. A. W. Section Foreman Welland Jct. 
Aubertin, J. 81 Boilermaker St. Boniface Schwartz, 79 Conductor White Rock 
Seott, A. 5 85 Clerk Torento 
Backlund, A. 73 Carman Fort Erie Seymour, M 66 Yard Clerk Guelph 
Barnett, G. L. 7 Roadmaster Regina Shute, J. E. 7 Freight Carman Verdun 
.D 82 Caretaker W innipe Spicer, E. W. 5. 86 =Engine Cleaner Trenton 
Blanchard, F 7 Constable Montrea! t Stevenson, W.G.H. 72 Locomotive Engineer Toronto 
Bodnar, J. 73 Section Foreman Winnipeg Storms, S. 4 Frogfitter Toronto 
Bouchard, L. J. B. 72 Laborer Montreal Strachan, D 83 Locomotive Fireman Port Arthur 
ale 4 L.H. Carman Montreal Sumpton, > 74 Switch Foreman Sidney 
Boyle, T. E. 7 Maintainer Cobourg 
Branchault, J. P. 61 Sectionman Casselman Tanguay, B 83 Ex. Gang Foreman Sherbrooke 
Bremer, F. H. 76 Gen. Agt. Frt. Traffic Cincinnati Thacker, E. 75 ‘Tender Truck Repairer Vancouver 
Brown, A. W Train Baggageman Secarboro Thompson, W. F. 83 © Sectionman Wellington 
Butler, R. E. Sectionman Belmont T 72 Section Foreman Preece ville 
Bultinek, C. Blacksmith Helper Belgium Tourvilie, ‘J. A. 5. 7 Chief Stower Montreal 
Butzer, G. A. Agent Ogdensburg Twedt, J. Stower Kankakee 
Caddick, 5. B. Janitor Verdun Van Wyck, C. 8. 72 Sealer Weston 
Comptes, J. Sr. Asst. Supt. Engr. Halifax Viner, D. 83 3=s- Trucker Winnipeg 
" M Coach Painter Winnipeg Vogel, GC. Counterman Edmonton 
_— ‘arr. Conductor Detroit 
Chambers, H. P. Checker and Biller Detroit Watson, J. 81 Machinist Hamilton 
Colbert, J. B. Pumpman Findlater Willis, F. W. 71 Chief Clerk Vancouver 
Crawford, A. Ba Master Calgary Witiw, P. Tl Hostler Dauphin 
Davies, G Carman Helper Toronto 
Dewbury, T. Section Foreman Dauphin 
Dixon, J. P. F. Machine Biller Kapuskasing . 
Dupont, J. L. J. Stationary Fireman Ste. Flore Employees 
Eaton, R. L. Pumpman Wainwright Allen, A. R. 47 Welder Sarnia 
Elliott, K. K. Agent-operator Dandarn Armstrong, J. C. S7 Senior Clerk Montreal 
Farrell, W. J. Locomotive Engineer Neepawa Balcombe, F. 8. Painter Saskatoon 
Fitzgibbon, N. Sectionman Scarboro Biletsh, W 64 Carman Helper Toronto 
a c. R. Crossing Watchman Toronto ‘ 62 Roadmaster Hearst 
Flynn, Sectionman Clandeboye Brophy, T. F 62 Clerk Chicago 
ey Brown, 5. 55 Carman St. John's 
Gallow, J. A Switchman Fort William Burdon, J. C. 60 =Crossing Watchman Walkerville 
Garvin, T . Constable Hamilton 
Gibbs, W. L. Sectionman Bracebridge Campbell, W. L. 360 Agent Chatham 
Gusella, A. F. Section Foreman Belmont Cc . J. P. 60 Loco. & Car Foreman Riviere du Loup 
4 : - D. J. 46 Lecomotive Fireman Montreal Dist. 
Hague, J. Carman Fort Rouge Coomb, G. G. 62 Yard Helper Toronto 
Hamilton, J. M. Stower St. Clair Coppins, A. V. Clerk Regina 
Hayward, R. Porter Scotia 
Houde, J. B. Teleprinter Operator Sherbrooke Dobrostanski, C. Car Hel Edmonton 
Hrycewiez, M. Laborer Winnipeg Dussault, L. J. M. 61 Perishable Supervisor Montreal 
Huddleston, W. Gateman Galt Duplantier, G. SB Cleaner BMensvest 
Jackson, W. O. Locomotive Engineer White Rock Garland, F. A. 63 Machini 1 : 
Jarvis, R. V. Locomotive Engineer _ Indianapolis Gavatsos, J. - eaten ara 
Jibson, J. W. Laborer Corinth Goodman, G. P. Chief Clerk Winnipeg 
Jones, W. J. Clerk Winnipeg 
+ = Hamilton, C. 61 S.C. Porter Halifax 
Karas, T. P. Sectionman Battle Creek Hamilton, J. P. 63 Laborer Montreal 
Kastes, P. Chef , Winnipeg Hardy, A. W. 50 Helper Montreal 
Kemp, A. Freight Checker Toronto Harris, A 51 8.B. Fireman Port aux Basques 
a ey y. G ws yh = Tester | Hope, C. R. 38 Carman Helper Monctoa 
erouac’ >. A. ar elper Montrea H 59 Secti Ww 
Kinrade, R. ¢ Tender Repairer Roblin Park — —* atestesd 
Jamieson, W. M. I. 45 Helper W oodstock 
Lalonde, 5. H. Trainman Winni oh a et 6l Freight C 
Leblanc, FX. Conductor poe Johnson reight Carman Port Huron 
Libbey, E. W Crossingman Durand posnaine, A. ; E.G. Laborer Saskatchewan Dist. 
a aveaque, J. L. 52 Carman Moncton 
MacNeil, P. M. 78 Sectionman Westmount Lutes, H. L. 63 —~Pai 
Macriner, J. A. 68 ate Helper Barrie = — Mensten 
Marion, J. L. A. 67 Head Baggage Checker Montreal Ww oO ° 
McCaig, 5. H. 79 Ship's Master Cobourg ee og ha a y eal ee 
MeClement, D. 84 Agent Langbank Mallard. C. S. 41 Car Repairer Flint 
MeCluskey, L. 69 B & B Master Ville St. Pierre Medulak. H 64 Jenleer Tena 
Meponsla. J. » Rainy River Milton, Hirs.E.C. 63 Geek Charlottetown 
ilme, J. 86 Boiler Foreman Winnipeg Mychajliw, M. Coenen Savona 
Mitchell, W. 76 Porter Vancouver . . 
Monaghan; P. 64 Checker + a ete Ouimet, J. C. P. 49 Carman Helper Turecot 
onk, W. A. 70 Train Messenger Shelburne Co. . ao 
Moore, B. P. 79 Machinist Charlottetown Quiding, E. Machinist Duluth 
Morris, A. C. P. Clerk Port Mann 
Muir, W. 70 3=6Waiter Winnipeg Roach, P. 62 Agent St. John's 
Murear, J. 65 Sectionman Brampton Rogal, M. Sectionman Weyburn 
Gc. Hi. 77 Section Foreman Hull St. Onge. J. A.D. 47 Freight Carman Montreal 
Ae aad rdy, H. 7 Section Foreman Montreal Sarles, N. M. “ Locomotive Engineer Vancouver 
Paulin, J. X. A. 66 Operator Moose Creek Saunders, R. M. 58 Machinist Helper Stratford 
Pearse, A. E. 76 Watchman Victoria Schinck, L. E. 60 Coach Cleaner Ottawa 
Phin, J. A. 69 Machinist Verdun Senecal, J. 'P. A. 51 Carman Helper Montreal 
Pletsch, A. 88 Baggage Master St. Thomas Smith, L. 5. 46 Conductor Stellarton 
Plourde, J. A. A. 69 Agent-Operator La Sarre Stewart, G. H. Agent-Operator Spy Hill 
Price, E. H. 69 ~=Pipefitter Helper Fredericton Stokes, M. G. Trainman Prince Rupert 
Sutton, G. 57 Carman Tureot 
Rathburn, W. J. 75 Sectionman Queenstown - : 
Reid, C. D. Chief Operator St. John’s Trottier, G. L. J. Agent-Operator Wakaw 
Renzo, J. 64 Carman Montreal Turgeon, J. D. D. 62 Agent-Operator La Durantaye 
Richens, F. A. Comm. Traffic. Saperv. Winnipeg 
Ritchie, F 82 Car Cleaner Toronto Varner, L. F. 26 Conductor Bridgewater 
Rochette, J. T. 77 ~=— Porter Geches 
Roth, B. 72 Carpenter tratford Watson, W. H. 64 =City Ticket Agent Detroit 
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It's nice to get out in the great outdoors... to fish, 
to have fun, or just soak up the sun. But it's nice to 
get back home too...in good health and good 
spirits. Have a safe holiday and you'll be sure to 
have happy holiday memories. 
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